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MMPO®ECIMHUAN CTPEC ITIPALIIBHUKIB
HAIIIOHAJIbHOI IOJIIIT YKPATHU: ICUXOJIOTTYHUA BUMIP

AHoTauifa. 3asHadeHo, Wo TpaHcdopMaLinHi npouecn BumaralTb e(eKTUBHOIO (PYHKLiOHYBaHHS MpaBo-
OXOPOHHMX OpraHiB Ta ix cuctemun. Pecbopma npaBoOXOPOHHOT CUCTEMMW BUCYBAE HU3KY BUMOT 40 MOSILENCBKUX,
OCBITHIX YMOB LIOAO iX NIArOTOBKW, SKi CIPUSATUMYTb (DOPMYBAHHIO Y HUX NPOMECINHNX KOMNETEHTHOCTEN |
aKkTyanisyloTb X noteHuian. Baxnuey pornb y LbOMY Bifirpae cydacHa cucrema McuxXonoriYHol NigroToBku
NpaBOOXOPOHLIiB, KOTPa NO3ULIIOHYETLCSA AK CUCTEMA MCUMXOMNONYHOro CynpoBoAy NpodeciiHOro CTaHOBMEHHS
MamnByTHIX NONILENCbKMX | NCUXOMNOrYHOT NIATPUMKM Ha BCiX eTanax iXHboro NpodeciiHOro 3pOCTaHHS.

Po3rnsHyTo TeopeTuko-MeToaomMoriYH1M aHarnia CTPecoBmX AeTEPMIHaHT, WO BMAMMBAKOTb Ha NpauiBHUKIB
HauioHanbHOi noniuii YkpaiHu nig 4Yac BUKOHAHHSA HUMMK CRy>XO00BUX 3aBAaHb. 3AiMCHEHO METOAONOrivHe
OOr'pyHTYBaHHA METOAMK Ta OCHOBHMX 3aBAaHb EKCMEPMMEHTAaNbHOro [AOCMIAKEHHSA CTPECOCTINKOCTI
noniyencbkux. Po3rnsaHyTo ronosBHi AeTepMiHaHTU hopMyBaHHSA CTPECOCTIMKOCTI y npaLuiBHUKIB HauioHansHol
noniuii  Ykpainu. OxapakTepu3oBaHO CKNagoBi 0COBUCTOCTI Ta BMMMB  iHAMBIOYyanNbHO-MNCUXOMOTYHUX
BMacTMBocTen ocobuctocti gk cyb’ekta gisnbHOCTI Ha cnocobu nobyaoBu NOBEAIHKOBUX CTpaTerin
yrnpaBniHHA CTPECOM Y PU3MKOBaHUX i CTPECOBMX YMOBaxX LisnbHOCTI. [1poaHanizoBaHO pO3yMiHHSI 3B’S13KiB
MOMiXK CTPECOCTIVKICTIO Ta iHOMBIAYanNbHUMKU N NCUXOMOriYHUMU ocobnmBocTaMK. BuseneHo, wo npobnema
CTPECOBOro A0CBiAQY HaA3BUYaNHO akTyanbHa, a 34aTHICTb NogonaTH 1i Ta BnopaTucs 3 Heto TpaHCopMyeTbCA
y poHTanbHy npobnemy. 3asHayeHo, L0 BIACYTHICTb MCMXOEMOLUINHOT MNiArOTOBNEHOCTI MOMiLEeNChKUX
Np13BOANTb A0 NOraHoi AKOCTi BUKOHaHHSI onepaTuBHUX 3aBAaHb, NOpaHeHb Ta iHOA[ iX CMepThb.

KntouoBi noHATTA: NpauiBHuKM HauioHanbHOi noniuii YkpaiHu, npodeciiHnin CTpec, MCUXONOriYHi AeTEPMIHAHTH
NpodeCiiHOTO CTPECy, CTpaTerii NogonaHHs1, 0CobnMBi yMOBYM OiANbHOCTI, EKCTPeMaribHi cuTyallii, CTpecoBi dhakTopu.
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PROFESSIONAL STRESS OF THE NATIONAL POLICE OF UKRAINE:
PSYCHOLOGICAL DIMENSION

Stress is the flavor and taste of life, it can only be avoided
by someone who does not do anything...
G. Selie

Abstract. The article consolidates the theoretical and methodological analysis of stress determinants that
affect employees of the National Police of Ukraine in the procedure of performance of their official duties;
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includes methodological substantiation of methods and main tasks of experimental research of stress
resistance of policemen. The main determinants of stress resistance formation in the National Police of
Ukraine are underlined; the structural components of personality and the influence of individual psychological
properties of personality as a subject of activity on the ways of constructing behavioral strategies of stress
management in stressful conditions of activity are characterized. An understanding of the relationship between
stress resistance and individual and psychological characteristics is analyzed. It was found that the problem of
stressful experience is extremely important, and the ability to overcome it and cope with it is transformed into
essential problem. It is noted that the lack of psycho-emotional training of police officers leads to poor quality
of operational tasks, sometimes determine injuries and even can lead to their death.

Key concepts: employees of the National Police of Ukraine; professional stress; psychological determinants
of professional stress; overcoming strategies; special conditions of activity, extreme situations, stress factors.

Introduction

The transformation processes that take place in
our state require the effective functioning of law
enforcement agencies as the effective system. The
reform of the law enforcement system puts for-
ward a number of requirements for the new gen-
eration of police officers, educational conditions
for their professional training, which will promote
the formation of professional competencies in the
National Police and actualize personal potential of
policemen. An important role in these processes
is devoted to the modern system of psychologi-
cal training of law enforcement officers, which is
positioned as system activities, related with psy-
chological support of professional development of
future police officers and personal psychological
support at all stages of their professional growth.

The professional activity of police officers is
sometimes carried out under very difficult condi-
tions, such as: instability of the political and eco-
nomic situation in Ukraine, extreme occupational
distress, conditions of risk and danger, constant
lack of time, extremely high level of personal
responsibility for the consequences of professional
activity. The opinion of scientists related with the
problem of police officers distress underlines that
the dilemma of experiencing stressful situations is
very relevant today, and practical skills and abil-
ities to overcome stress are mostly transformed
into a behavioral dilemma [1-8]. Thus, the lack
of proper psychological and emotional training
of employees of the National Police of Ukraine,
sometimes leads to inefficient implementation of
operational and service tasks, injuries, and some-
times even can cause officers death.

Thus, the introduction of a unit of psycho-
logical training and support of employees of the
National Police of Ukraine in the training sys-
tem will create the most optimal conditions for
personal and professional development, the abil-
ity to effectively perform professional tasks in
ever-changing conditions, will lead to integration
of skills of mental self-regulation and reflection,
forecasting skills in everyday official activities and
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in emergency situations. All these circumstances
determine the relevance and need to study the
determinants of stress in the professional activities
of employees of the National Police of Ukraine.

Scientific researches of following scientists is
devoted to the problematic issues of psychological
training and psychological support of the National
Police: O. Asmolov, O. Bandurka, V. Barko, O. Bon-
darenko, I. Vashchenko, E.Yevdokimova, I.Kli-
menko, N. Ligun, S.Lebedeva I. Okhrimenko,
R. Pavelkina, O. Timchenko, V. Osyodlo, V. Osta-
povych, O. Synyavska, V. Stasiuk, V. Shveda and
others.

In particular, the main areas of conducted
researches are:

— analysis of the specifics of the professional
activities of police officers and conduction of the
empirical identification of it’s intensity;

—analysis of the features of manifestations
of professional stress among law enforcement
officers in stressful and risky situations and its psy-
chological consequences;

— conduction of a practical study of psycho-
logical factors in the development of stress in law
enforcement officers activities.

In view of the above, the purpose of this sci-
entific investigation is to study the psychological
determinants of stress in law enforcement officers
of Ukraine activities.

1. Research methods and methodologies

In order to perform the tasks of our scientific
research following methods were used: empiri-
cal — served to conduct empirical research; theo-
retical and methodological — used to analyze the
scientific achievements of scientists in this field;
the dialectical method facilitated the consideration
of stress in dynamics and provided an opportu-
nity to outline approaches to its prevention; sys-
temic — served to identify determinants of stress
in employees of the National Police of Ukraine;
formal-logical served to position the psychoso-
matic status of law enforcement; the experimental
method and the method of active modeling were
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used in the process of conducting an empirical
study of the impact of stress factors on the profes-
sional activities of police officers.

2. Description of psychodiagnostic research tools
In order to diagnose the determinants of stress in the
professional activities of law enforcement officers,
authors used proven research methods, namely:
Holmes-Reich scale of stress resistance and social
adaptation (SLS), Boston stress test and «Com-
prehensive Assessment of Stress» (Y. Shcher-
batykh), such questionnaires as «Occupational
Stress» (K. Wyman); «Inventory of Stress Symp-
toms» (T. Ivanchenko); «Differentiated Assess-
ment of States of Reduced Working Capacity»
(G. Leonova, B. Velychkovsky); number of other
methods, namely: «Losses and Gains of Personal
Resources» (N. Vodopyanova, M. Stein), «Coping
Strategies in Stressful Situations» (S. Norman,
D. Endler, D.James, M. Parker (adaptation by
T. Kryukova), author’s questionnaire — to study
the needs of police officers in anti-stress programs.

The experiment, that was held under the
procedure of current research was attended by
167 students of the Center for Postgraduate Edu-
cation, Distance Learning of Lviv State University
of Internal Affairs (applicants for higher education
(distance learning)), who represented MD NP in
Lviv region — 50 people, Vinnytsia region — 20,
Volyn region — 15, Zacarpathian region — 12, Iva-
no-Frankivsk region — 27, Chernivtsi region — 19,
Ternopil region — 24 people). Division by gender
criteria: 138 — males, 29 — females.

3. Research results and discussion
Despite the antiquity of permanent attempts to
study the phenomenon of «stress», among scien-
tists there are still differences in attitude toward
this problem. Today, most scientists, discussing
the determinants of stress, pay considerable atten-
tion to the main features of professional activity
[7]. A number of psychologists note that the stress
that arises in the individual in the process of pro-
fessional duties should be analyzed as a character-
ological type of stress (A. Furnham, 1992) — occu-
pational stress (A. Ross, E. Altmeier, 1999) [3].
Apriori, the work of police officers is always
accompanied by stress factors determined with a
high level of complexity of tasks alongside with
a high level of personal responsibility. Among
a number of stress factors that have a negative
impact on the psychological and emotional state of
police officers, scientists distinguish the following
procedures namely: the release of hostages; con-
frontation with an armed offender; injury, obtained
during the official duties; constant interaction with
representatives of the criminal subculture; high
degree of personal responsibility for the decisions;

high level of stress and risk of functions performed;
use of physical coercion or firearm in professional
activities s and more [2; 5; 7].

Modern studies of occupational stress in the
National Police of Ukraine functioning suggest
that phenomenologically and in terms of the nature
of the mechanism of regulation «professional
stress of police officers» is a specific type of stress,
which should be positioned as a multidimensional
phenomenon of physiological and psychological
response of the officers on the complicated func-
tioning sphere [5].

A thorough analysis of scientific research
on the nature of psychological and occupational
stress makes it appropriate to consider the mecha-
nisms of stress dynamics in the National Police of
Ukraine. In particular, at the stage of macro-analy-
sis of «professional stress» in police officers activ-
ity, it is possible to obtain a systematic descrip-
tion of the determinants of risks in operational and
service activities in terms of causal relationships.
Research at the stage of transitional mediation of
stress will help to take into account the individual
and psychological characteristics of the police and
his own practical experience in the prevention of
stressful situations. The level of micro-analysis,
which positions the actual psychological mecha-
nisms of adaptation of a particular police officer
to stressful circumstances, will help to predict the
quality and effectiveness of the implementation of
real operational and service tasks.

A thorough study of scientific research in this
area allows us to conclude that the structure of the
model of «professional stress» of Ukrainian police
officers is correctly divided in three main blocks,
namely: external and internal stress determinants;
physiological and actually psychological manifes-
tations of occupational stress.

4. Analysis and interpretation of the results of
empirical research
The study of the impact and consequences of the
actual psychological determinants of stress in the
police of Ukraine during this research has been
carried out in two stages. Thus, at the first stage
we carried out a theoretical and methodological
analysis of the existing problem; the second stage
involved an empirical study, which contributed to
the analysis of the peculiarities of the «professional
stress» in the police of Ukraine and the establish-
ment of psychological factors of their occurrence.
At the first stage, in order to analyze the degree
of «professional stress» and its symptoms, to inter-
pret the emotional, behavioral, physiological states
in the police of Ukraine, we used a valid method
of «Comprehensive stress assessment» (Y. Shcher-
batykh). As a result of the survey conducted by
Y. Shcherbatykh 41% of respondents had moderate
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stress, 23% had «obviousy stress, 2% had severe
stress, and 34% had no stress (see Diagram 1).

Complex assessment of the stress
manifestation

= Moderate stress
M Significant stress is absent
I Expressed stress

Severe stress

Diagram 1. Distribution of respondents according
to the method of Y. Shcherbatykh

To position the prevailing indicators and char-
acteristics of «professional stress» and to under-
line the characteristic features of the response of
employees of the National Police of Ukraine to
those factors we conducted a factor analysis. Thus,
according to the results of factor analysis, we have
identified three potential factors that significantly
affect the personality of the National Police of
Ukraine officers and their reaction to «occupa-
tional stress» (see Diagram 2).

|
v

B Communicative abilities (CB)

= Neuro-mental stability (NMS)

= Personal-adaptive potential (PAP)
Anxiety (A)

B Moral normativity (MN)

Diagram 2. Picture of the first factor
«Anxiety-adaptive individual differences in responsey

The psychological quintessence of the first
factor is actually that the dynamics of the develop-
ment of «professional stress» in police officers is
influenced by the following determinants, namely:
personal adaptive index (0.93), neuropsychologi-
cal stability (0.90), anxiety (0, 78), communicative
abilities (0.76) and ethical norms (0.68). The high

degree of the factor «personal adaptive potential»
indicates that respondents have a high level of moti-
vational focus on achieving significant goals in the
performance of professional activities, experience in
adapting to existing changes in social and political
life, satisfaction with the chosen realm of activity
and others. The high level of neuro-psychological
stability indicates that the officers of National Police
of Ukraine have logic and purposefulness in car-
rying out their professional duties. The influence
of the anxiety factor is represented with the fact
that the professional activity of police officers is
always accompanied by a high degree of complex-
ity of their tasks and a high level of responsibility
for their results. The indicator «communicative
abilities» testifies to the ability of police officers
to apply the following basic functions of contact
in everyday professional activities, namely: com-
municative, interactive, perceptual. Undoubtedly,
the self-assessment of the officers of National
Police of Ukraine of their own actions only within
the legal field should correspond to their personal
internal imperative. Strict observance of the laws
and their implementation in everyday professional
activities are most fundamental for police officers,
as those are the basis of their own moral respon-
sibility to both the community and personal con-
science. Only the norms of the current legislation
understood by a police officer can be acquired in
the sphere of their own values and thus gain the
importance of moral norms.

The second factor «Peculiarities of individual
differences in stress», obtained as a result of the
factor analysis, provided an opportunity to identify
determinants of the algorithm of development of
«occupational stress» in police officers activities
(see Diagram 3).

0,7

= |Intellectual peculiarities of stress

= Behavioral features of stress
Emotional features of stress
Phisiological sign of stress

Diagram 3. The image of the second factor
«Features of individual differences
in the manifestation of stress»
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The high level of physiological stress (0.71)
is caused by the uniqueness of the professional
activities of police officers, as their official activ-
ities are constantly filled with both physical and
mental pressure. During the emergence of risky
situations, under the influence of certain difficul-
ties in the performance of professional duties,
because the information uncertainty, or during
the abnormal situations, officers of the National
Police of Ukraine always experience emotional
stress (0.84). The need to choose a coping strat-
egy during stressful situations often causes infor-
mation stress of police officers (0.86). As prac-
tical experience shows, everyday manifestations
of stress in the performance of official duties by
the officers of the National Police of Ukraine can
have both activating and disorganizing results
which leads to a general decrease in the equiv-
alence of mental activity and further — to the
appearance of signs of stress in police officer’s
behavior (0.86).

The third factor «Peculiarities of personal
productivity» is composed from two diagnostic
criteria (see Diagram 4).

= |atitude of interest
= integral performance indicator

Diagram 4. Picture of the third factor
«Features of personal productivity»

The psychological meaning of the factor
«Spectrum of interests» (0.73) is actually about the
course of stress in police officers who are always
influenced by general intellectual development,
range of interests, the implementation of the mod-
ern paradigm — lifelong learning.

Using the method of expert assessments of
success in the official activities of law enforce-
ment bodies, we found that the greatest impact on
theprofessionalsuccessofrespondentshave: «Pro-
fessionalism»—5.7+0.06 points; «Intelligence»—
4.9 £ 0.08 points; «Leadership» — 5.4 + 0.07
points; «Self-control» — 5.4 + 0.10 points (see
Table 1).

The method of «Self-assessment of stress
resistance» (S. Cowhen, G. Willianson) contributed

Table 1
Characteristics of factors that determine
the success of professional activities of officers
of the National Police of Ukraine
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to the possibility to conclude that the degree of
correlation, indicated in police officers can be
underlined both in terms of relationships and the
weight of correlation coefficients (0.72).

The ascertaining stage of the scientific research
was aimed at finding out the basic needs of police
officers in training programs designed to prevent
and overcome stress. During the survey, 75.9%
of respondents said that there were no anti-stress
programs in their departments, which indicates a
lack of attention to the most important problem of
today, namely: providing practical assistance in
preventing and overcoming «occupational stressy.
69.2% of police officers stated that there was a pri-
ority need to introduce a psychological unit within
the framework of police training, designed to pro-
vide law enforcement officers with both theoretical
and practical skills to prevent and overcome stress.

The authors research suggests that the pre-
vention and overcoming of «professional stress»
in the daily service of employees of the National
Police of Ukraine requires professional psycho-
logical conditions, namely: 1) mastering knowl-
edge about the nature and determinants of «pro-
fessional stress»; 2) mastering the psychological
methods of manifestation of «professional stressy;
3) research of the psychological and organiza-
tional mechanism of prevention and overcoming
of «professional stressy.

Conclusions and prospects of further research
1. Occurrence of professional stress in police
officers activity is determined by a variety of fac-
tors that are caused by specific conditions of their
professional activity.

2. The official activity of police officers is
always conditioned by a number of stress factors,
namely: release of hostages; confrontation with
an armed offender; injury or injury in the course
of official duties; constant interaction with repre-
sentatives of the criminal subculture; high degree
of personal responsibility for the decisions made;
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high level of stress and risk of functions per-
formed; use of physical coercion or firearms in
professional activities and more.

3. The expediency of applying three main
approaches in the study of occupational stress is
argued: 1) since the motive for its occurrence is
the mismatch of requests of the professional envi-
ronment and personal resources of the police, it is
important to establish an imbalance in the system
«personality of the police — his work environment»
and develop an algorithm; 2) since occupational
stress arises due to a high degree of subjective
assessment of the existing conflict situation, then
it is necessary to correctly formulate the vector of
tolerant and balanced behavior, designed to over-
come all problems in communication; 3) because
stress causes deregulation of the mechanisms of
professional activity of police officers, and thus to
the overestimation of «overestimation» of personal
potentials, accumulation of permanent effects that
cause chronic pathological changes in personality
structure, there is an urgent need to introduce anti-
stress training programs in police training.

4. The model of «professional stress» of
Ukrainian police consists of three main blocks:
external stress determinants; internal stress deter-

CnHcoK BUKOPHCTAHHUX JKepes

minants; physiological and actually psychological
manifestations of occupational stress.

5. The conducted empirical research helped
to determine the specific features of «profes-
sional stress» in police officers and to establish the
weight of a number of determinants, namely: per-
sonal adaptive index, nervous and mental stability,
anxiety, communication skills, moral imperative.
In the course of empirical research we found that
high data of physiological and emotional stress are
a consequence of the specifics of the professional
activities of police officers.

6. The main professional psychological prin-
ciples of anti-stress training of police officers are:
1) mastering knowledge about the essence and
determinants of the formation of «professional
stress»; 2) mastering psychological methods of
manifestation of «professional stress»; 3) research
of the psychological and organizational mecha-
nism of prevention and overcoming of «profes-
sional stress».

7. A comprehensive approach to preventing
and overcoming the phenomenon of «professional
stress» in police officers involves the constant
implementation of psychological support with the
use of interactive anti-stress programs.

1.

Bano b. Pobouwnii cTpec cepen mpariBHUKIB MiiIii. Mi>kHapoaHa KOH(PEPEHIIis 3 eKOHOMIKH Ta (hiHAHCOBHX
nocmimkenb (IPEDR). 2011. Ne 4. C. 290-293.

Ocramnosud B., bapko B., Oxpimenko I. Ta in. IIcuxomoriganii mpo¢iis yCHIIITHOTO MpalliBHUKa KPAMiHATBHOT
nomitii. Misicnapoonuii sorcypran npukaaownoi gisionoeii énpas. 2020. Ne 9(3). C. 120-133. URL: http://www.
jjaep.com/index.php/IJAE/article/view/755

Ieitn [x. Opranizariiiai cTpecoBi (akTopu Ta MiSTBHICTh MOMIMI. JKypHAN KpumiHaIbHO20 NpA8ocyoos.
2010. Ne 38. C. 807-818.

Byn k. [1., Barcon A. K., bap6ep K. Horo Mu MokeMO OdiKyBaTH BiJ MOJIMii B yMOBaX HEJOCTAaTHHOI
CHCTEMH TICHXIYHOTO 3710poB’s? SIKiCHI BHCHOBKHM YMKA3bKHUX MOMNIEHCHKUX. JKYpHAN nCuxiampuuno2o ma
ncuxiunozo 300pos’s meocecmep. 2021. Ne 28(1). C. 28-42.

Hait JI. K. @., Homacko K. A. P., Bor M. C. MogemnioBaHHsS po0OOY0Oro CTpeCy cepel MparliBHUKIB MUTIIII:
B3a€MOJIisi poOOYOTO CepeIoBHINA, KOHCYIBTATHBHA MIATPUMKA Ta CiMeiHe OOTOBOPEHHS 3 KOJETaMu.
IHpaxmuxa ma oocnioscennsa noniyii. 2018. Ne 19(3). C. 253-2609.

€snoknmona O., Oxpimenko [. Crparerii momonanas crpecy B HetmnoBux curyamisx. MO3OK. Ilupoxki
JOCTI/KSHHS B Tally31 IITYYHOTO iHTENEeKTy Ta Heifponayku, 11(2Supl). 2020. C. 56—-63. URL: DOI 10.18662/
brain/11.2Sup1/94

®enopenxo O., [Jouenko B., Oxpimenxo 1., Paguenko K., Topbenko /. IloBeninka KpuMiHaIBHOT Mimimii Ha
pizaux eramax mpodeciiinoi aismpHOCTI. MO3OK. IInpoki 1ocmipkeHHsS B ramy3i IITyYHOTO 1HTENEKTy Ta
Heliponayku. 2020. Ne 11(2). C. 124-146. DOI 10.18662/brain/11.2/78

Kicins 3. P. KOpunuko-ticuxosnorivni 3aca i 3amo0iranss npodeciitaii redopmarii mpariiBHIKIB TPaBOOXOPOH-
HUX OpraHiB : MoHorpadis. JIbBiB : JIbBIBCHKHIT NepKaBHUN YHIBEPCUTET BHYTPIMIHIX ciipas, 2016. 848 c.
Ocpommo B. I. OcobucTicHi YMHHUKMA TOHONAHHS CTPECOBHUX CHUTYAIlii B 0coONMBUX yMoBaX. [Ipobnemu
excmpemanvHoi ma Kpuz06o0i ncuxonoeii. 2013. Bum. 14(1). C. 242-252.

References

1.

2.

Bano, B. (2011). Job stress among police personnel. International Conference on Economics and Finance
Research (IPEDR), 4, 290-293.

Ostapovich, V., Barko, V., Okhrimenko, 1., et al. (2020). Psychological Profile of Successful Criminal Police
Officer. International Journal of Applied Exercise Physiology, 9(3), 120—133. Retrieved from http://www.
jjaep.com/index.php/IJAE/article/view/755



196 3. P, Kicinb, P-B. B. Kicino  1SSN 2617-4170

3. Shane, J. (2010). Organizational stressors and police performance. Journal of Criminal Justice, 38, 807-818.

4. Wood, J. D., Watson, A. C., & Barber, C. (2021). What can we expect of police in the face of deficient mental
health systems? Qualitative insights from Chicago police officers. Journal of Psychiatric and Mental Health
Nursing, 28(1), 28-42.

5. Tsai, -L. C. F.,, Nolasco, C. A. R., & Vaughn, M. S. (2018). Modelling job stress among police officers: the
interplay of work environment, counselling support, and family discussion with co-workers. Police Practice
and Research, 19(3), 253-269.

6. Yevdokimova, O., & Okhrimenko, I. (2020). Coping Strategies for Overcoming Stress in Atypical Situations.
BRAIN. Broad Research in Artificial Intelligence and Neuroscience, 11(2Supl), 56—63. Retrieved from https://
doi.org/10.18662/brain/11.2Sup1/94

7. Fedorenko, O., Dotsenko, V., Okhrimenko, I., Radchenko, K., & Gorbenko, D. (2020). Coping Behavior of
Criminal Police Officers at Different Stages of Professional Activity. BRAIN. Broad Research in Artificial
Intelligence and Neuroscience, 11(2), 124—146. Retrieved from https://doi.org/10.18662/brain/11.2/78

8. Kisil, Z. R. (2016). Legal and psychological principles of prevention of professional deformation of law
enforcement officers. Lviv: Lviv State University of Internal Affairs.

9. Osyodlo, V. 1. (2013). Personal factors in overcoming stressful situations in special conditions. Problems of

extreme and crisis psychology, 14 (1), 242-252.

Cmamms: nadiiiuna 0o peoaxyii 16.10.2021
nputinama 0o opyky 28.10.2021

The article: is received 16.10.2021

is accepted 28.10.2021



