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XAPAKTEPUCTUKA CAMOMEHE//KMEHTY
I MO0 CTPYKTYPHOI CYTHOCTI

AHoTauisa. OxapakTepn3oBaHO CaMOMEHEMKMEHT i MOro CTPYKTYPHY CYTHICTb. [JoBeOEeHO, L0 CaMOMEHEMKMEHT
Moxe OyTn cnocobom BHYTPIWHLOT MOTMBALi CMiBpObGiTHMKa 3a BiACYTHOCTI 30BHILLUHBOI MOTMBALLT 3 OOKy
opraHisauii. AKWO pecypcu € HemocTaTHIMM ANS 30BHILIHBbOI Ta EKOHOMIYHOI MOTMBAUii CMiBPOBITHMKIB,
€(EeKTMBHOrO BUKOHaHHA HUMW 3aBAaHb, TO BaXNMMBMM € IX CaMOMOTMBYBaHHA. BcTaHoBneHo, LWwo
CaMOMEHE)KMEHT MOXe [OMOMOrTV MoAauHI obpaTtn HOBI 3acobu MOTMBALi, Taki 9K camMo3abe3neyeHHs i
CaMOBMXBarsiHHsI, @ TAKOX 3HANTV MOTMBYBASbHI YMHHWKN A5st 0COBUCTOrO PO3BUTKY.
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SELF-MANAGEMENT CHARACTERISTICS
AND ITS FUNDAMENTAL ESSENCE

Abstract. The study carried out the characteristic of self-management and its structural essence. Firstly, the
paper determined that the first step of self-management is to assess the current situation. Secondly, it was
discovered that self-observation is a necessary component of all self-management stages. Moreover, self-
esteem, which is a necessary condition for changing human behavior, is impossible without self-observation.
When a person identifies something that does not suit his work or personal life, he usually wants to change
these aspects for the better. For each unsatisfactory aspect, there is certain behavior that leads to a specific
result. Thirdly, it was proved that self-management can act as a way of internal motivation of the employee in
the absence of external motivation on the part of the organization. In cases where resources are insufficient
for external and economic motivation of employees, for the effective performance of tasks by the employee, it
is advantageous that they can motivate themselves. Fourthly, the connection between self-management and
self-leadership has been established, as self-leadership includes behavioral decisions of the self-management
process. Furthermore, it has been established that self-management can help a person to identify new
means of motivation, such as self-sufficiency and self-praise, as well as to find motivating factors for personal
development. The use of self-management at the team level was established, participants cooperate by
performing the same steps as in individual self-management. To summarize, we should mention that self-

management teams can be very useful when the work involves many projects.

Key concepts: self-management, self-leadership, management, self-management strategy.

Beryn
CTpiMKHi pO3BUTOK TEXHOJOTINA 1 TioOamizarist
€KOHOMIKH CITOHYKAIOTh JI0 MMOCHIJICHHS KOHKYPEH-
1ii B OpraHizamisx, MOIIyKy METOIB, SIKi JOIIOMO-
KYTh HOCSTTH TOCKOHAJIOCTI # yCmiXy B Oi3HEcI.
Criiika opranizamiifHa po0OoTa Ha MiANPHEMCTBI
PO3TIIAIAETHCS K OFHA 3 IEPEAOBUX 171l y ramy3i
YHOPaBIiHHS Ta BUPI3HAETHCS 3-TIOMIXK HaHBasKIIH-
BIIIUX TIUTEH Oi3HECY, OCKIIBKH JEMOHCTPYE 3/1aT-
HICTh Ha/aBaTH aJMIHICTPATHUBHI MOCIYTH CITiB-
poOiTHHKaM B iHHOBamiiHINA cTpyKkTypi. [lepeBara
BM3HAYAETHCS 3/IaTHICTIO BUKOHYBATH TEepeBa)ka-
109l CTaHmapTH, poOOTH. BiamoBigHO, aHATITHKH
MOXYTh OXapaKTepU3yBaTH JOCKOHAIICTh B Opra-
Hi3amil K TUHAMIYHY TPOIEAYpPY, CIPSIMOBAHY
Ha TIOJIMIICHHS! TisTTFHOCTI OpraHi3ailii Ta mif-
BUIIIEHHS PIBHS IUTOBHX OTEpaIliidi MiaIpHEMCTB
3araigoM. [HIUBiTyanpbHE BUKOHAHHS pOOOTH TIep-
COHAJIy € BUHATKOBO BAKJIMBUM JIJII OpraHizarlii,
100 3aJINIITATUCS 30CEePEKEHIM 1 €(DeKTHUBHUM.
3arajgom JOCATHEHHS Ta MIATPUMAHHS BHCO-
KUX IHAWBIAyaJIbHUX PpE3YJbTaTIB — II€ TaKOXK
BUTIPOOYBaHHA JJIsl OpraHi3amiii 1 TepcoHaiy.
3okpema, moOamizamisi 1 TEXHIYHUN TIporpec
HEOOXIMHI IS MiABUIICHHS KBami(ikarii cCIiB-
pOOITHHKIB, 10O BOHU MOIJIM BHUKOHYBATH CBOIO
poboty skHaikpame. OnuH i3 cmocoOiB ymopa-
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THCS 3 UMM TPYIHOIIAMH 1, OTXKE, ITiBUIIUATH
MPOAYKTUBHICTH Ipalli CHiBPOOITHHUKIB — 1€ BUCO-
KU pIBEHb CAMOMEHEKMCHTY.

3apa3 MOCiIKEeHHS TaKOTO SBUINA, SIK CaMO-
MEHEIDKMEHT 1 HOTO BILJIMBY Ha KOJIEKTHB Ta eek-
TUBHICTH POOOTH TIANPHEMCTBA € aKTyaJIbHUM
HaMpsSMOM HAayKOBHX PO3BiIOK.

Jocnipkenass  ocoONMMBOCTEH  caMOMEHe-
JOKMEHTY 110T0 BIUTUBY Ha pOOOTY MPAIliBHUKIB M-
MIPUEMCTB 3/iHCHIOBaNM Taki BueHi, Ak K. Opeiin,
Jx. I'epinrep, K. bpeesaapr, A. beiikep, E. Jlemo-
pyri, Jbx. bepr; [Ix. Jlarron, A. Xecnescpki, M. Timc,
. Hepkc, JIx. Biarepaen.

Binnaroun Hane)xxHe HAYKOBOMY 3100YTKY
MIPOBITHUX YYEHUX, 3a3HAYMMO, 110 JI0C1 3aInIa-
€THCSI HE TIOBHICTIO PO3KPUTHUM MUTAHHS JOCIHi-
JOKEHHSI 0COOTMBOCTEH CaMOMEHEKMEHTY 1 HOTro
CTPYKTYPHOI CYyTHOCTI.

BiamosinHo, mMemoro cmammi € XapaKTepuc-
THKa OCOOJTMBOCTEH CaMOMEHEKMEHTY Ta HOTro
CTPYKTYPHOI CYyTHOCTI.

1. TeopeTnuHuii anaJi3 caMOMeHEXKMEHTY

IlepmmM KpoKOM CaMOMEHEI)KMEHTY € OILliHKa
motouHoi cutyarii. ToOTo imeHTHdIKAIS TIpO-
OomeMu abo QakTopa-Toapa3sHUKa, TOTo, IO 3aBa-
Kae TPAIiBHUKY e(EeKTHBHO TPAIIOBATH 1 MOUY-
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BaTHCS KOM(I)OpTHO B KOJIEKTHUBI. bynb-skuii npa-
[[IBHUK X04Y€ 3MIHUTH TUCKOM(DOPTHI YMOBHU TIparli
W yCyHYTH BIUIMB JecTa0ini3yrodnx (akTopis.
Koxen necrabinizyrounii ¢akrop popMmye meBHY
TIOBE/IIHKY, 5K Ma€ KOHKPETHUH PE3yIbTaT, 3a3BH-
yaii HeraTuBHUMN. [licis BU3HAUEHHS JECTPYKTHB-
HOT MTOBEIIHKH, SIKY HEOOXiHO 3MIHHUTH, IOTPIOHO
nepeHTI/I 0 mpouecy BHOOpY 1 BCTaHOBIJIECHHS
LJIEH. HpaBI/IJ'IBHe LUIENOKJIaAaHH € BaKJINBUM
€TaroM, OCKIJTBKU 3aBKIM MPOCTEXKYEThCS aedi-
IIUT TUX YU 1HIIUX PECYPCiB, 110 YHEMOXKIIHBITIOE
JIOCSITHEHHS BCIX IUJIeH, SKUX MOXE IMparHyTH
monuHa. Yu To Hame pobode Miclle, 9u 0CoOHuCTe
JKUTTSA, Y HAC HEMa€ 4acy, eHeprii 4u (iHaHCOBUX
pecypciB Ha Bce.

CaMocniocTepekeHHsI € HEOOXiJHOI0 CKJa-
JIOBOIO BCIX €TaITliB IMPOIECYy CaMOMEHEKMEHTY.
CaMmoolliHKa HEMOXJIMBa 0€3 caMocmocTepe-
JKEHHS, a CaMOOI[iHKa € HEOOXiTHOK YMOBOIO
3MiHH TOBemiHKH. (CaMOCIOCTEepPEeKEHHS CTae
CaMOKOHTpOJIEM, KOJIM JIOMWHA Oo0pajia I Ta
cTparerii i crocrepirae 3a CBOEK TOBEIIHKOIO
CTOCOBHO HHX: YM KOPHICHI IXHI [ii JUIS JOCSAT-
HEHHs IUIeH 1 YU JOTPUMYIOTHCSI BOHH OOpaHMX
CTpaTerifﬁ CaMOKOHTpOJIb — L€ NPOLEC aKTUB-
HOTO MOHlTOpI/IHFy CBO€T ITOBEIIHKH, JIyMOK, BijI-
YyTTiB, yIPaBIiHHS YacOM 1 HABKOJIHIITHIM Cepe-
OBMINEM Ta BUSBIEHHS MPOOIEeMHHX (DaKTOpiB,
SKI TIEPEIIKOKAIOTh JOCATHEHHIO X mijeit [1].
CaMOKOHTPOIIb MOYKE 1HIIIFOBATH MPOIIEC ONMTHMi-
3arii B mporeci TOCATHEHHS IIiIeH, SKIIO JTFIIHA
roMivae, 110 [iii, sIKi BOHa BUKOHYE, HE € JUIs Hel
KOPUCHHUMU.

BuxonaHHs 3armIaHOBaHUX 1M IS OCST-
HEHHS OaXaHUX IJIEH € BayKJIMBOK YaCTHUHOIO
ix gocsruenHs. Jlii 6e3 momnepeaHix eTamniB caMmo-
OI[iHKH, BUOOPY METH 1 OJTHOYaCHOTO CAMOKOHT-
OJI0 HE MOXYTh PO3IMANATHCS AK CaMOMEHe-
JOUKMEHT; 1 JKOJHI 1HIII eTarmy MpoIecy caMoMe-
HE/DKMEHTY HE MOXKYTh HUM BBaXKaTHcCs. Y pasi
CKIIAJTHOCT1 3aBJaHHS MpAI[iBHUK MOXE BHUKO-
PUCTOBYBATH CaMOOIIIHKY, 00 CHPHUSTH YCIIiXY
CBOIX [il: Ile KOTHITUBHA CUMYJISINS TOTO, SIK
3aB/IaHHS TOBUHHO OyTH BUKOHAHHM 1 ysiBa Oaxka-
HUX pe3yJ'ILTaTiB Ha oMY eTarni HEMOXKJIMBO
6yz[e peanizyBaTH HepealiCTU4HI LiJi U cTpare-
rii, i, oTKe, CaMOMEHEIKMEHT 3a3Ha€ HeBIAdYi.
Hepnaua y yoMych 1oB’si3aHa 3 HEBJJAJIOK CaMO-
OI[IHKOO, sKa JT03BOJIIE BHOpAaTH HEBiJIMOBITHI
mini ta crparerii. CamoOOIliHKa BakKJIMBa ISt
YTOYHEHHS CTpaTerii, SKi He JOMTOMOTJIH JOCSITTH
METH, 1 TMOIIYKY HaWKpalIux CTparerii Ha Mai-
OytHe. Bumuma wactuHa [1ii — 1me 3MiHa TOBe-
JIIHKY, aJie 3a3BUYail BOHA TaKOXK BKJIIOYAE 3MiHY
JIyMOK 1 BimayTTiB. CI0CiO MUCIICHHS 1 BiIUyTTS
3 MPUBOJY PI3HUX CUTYaIlild, TOB’sI3aHUX 13 00pa-
HOIO METOIO0, 3a3BMYaii HEOOX1JHO 3MIHMTH, 1100
JIOCATTH METH.

CaMOMEHEKMEHT MOXKE  3IIHCHIOBATHCS
HEMpaBWIbHO, 110 MOXE MPHU3BECTH [0 Hera-
TUBHUX HACIIJIKIB JUIS MPOAYKTUBHOCTI Tparyi u
IHIMX QOpM MOBEIHKH, Ha SIKi CAMOMEHEKMEHT
cnepiry OyB crnpsimoBanuidl. HeBraua B camome-
HE/DKMEHTI 03Hadae, 1110 ofHa 3 Horo (a3 He Oyma
YCHIIIHOK: CAaMOOIIiHKa, BUOIp I[iiel, MOHITOPHUHT
MOBE/IIHKHY, 3aCTOCYBaHHS 3aX0/liB 200 caMOCTBEp-
mokeHns. Ile o3Hauae, 1mo mpoctoro BHOOPY Ta
BU3HAUYCHHS [IJICH HEJJOCTATHBO JIJIsl TPABUIIBHOTO
CaMOMEHE/DKMEHTY, BCI €Tali MaroTh OyTH BHKO-
HaHi, 00 JOCATTH YCHiXy B CAMOMEHEKMEHTI.
B ninoBomy cepenouii 1e Moxke OyTH pe3yib-
TATOM HEBJAJIOT0 CAMOMEHEKMEHTY 200 MOBHOI
foro BificyTHOCTI. [lepen HaBUYAHHAM JyXKE BaxK-
JUBO BHOPATH CHIBPOOITHUKIB, SIKi TIAXOAATh IS
caMoMeHe/DKMeHTy. He Bci mpariBHUKK TiAnpH-
€MCTBA 3/IaTHI JI0 YCHIIHOTO CAMOMEHEKMEHTY
Ha poOOTi 10 Takoi MipH, IO 3MEHIIYETHCS MPH-
CYTHICTh KepiBHHMKA. XO4ya HaBiTh JUIsI HUX HaB-
YaHHS CAMOMCHEKMEHTY MOXeE OyTH KOPHUCHHM
JUTSL BU3HAYEHHS 0COOMCTHX 1 po(eCiiHUX Iie
Ta PO3pOOJICHHS CTparerii ix JocsSTHeHHS. Aue
€ MeXa TOTo, HACKIIbKU TpodeciiiHa AomoMora
MOYKE TOIIOMOITH JIIOAWHI, KA HEHAJIEKHO IIOBO-
muThest. [l Takux oci® cTWIb yrpaBIiHHS, Opi-
€HTOBaHWI Ha KOHTPOJIb, OiIbINE ITiIXOTUTH IS
SIKICHOTO BUKOHaHHS POOOTH.

2. CTpyKTYypHa XapaKTepHUCTHKA CaMOMeHe-
AKMEHTY
KoHneniiisi camopyiiHyBanHsi onucye (eHOMEH
MOBEIHKHU, KWW HE CIPHUAE YCHIIIHUM MPAKTH-
KaM caMOMEHeDKMEHTY. L{e 0XormToe moBeiHKY,
sKa 3aBa)kKa€ BUKOHAHHIO a00 KOOPIUHAIT TPhOX
MPaKTUK CAMOMEHEKMEHTY (BUOIp METH, caMo-
KOHTPOJIb 1 camo3MminHeHHs). Jleski mpuxmanu
MPUPEUEHOi HAa MPOBAl MOBEIIHKA B CYCIib-
CTBI IIOB’s13aH1 3 HE3MATHICTIO HISATHU BiAIOBIIHO
JI0 CYCIITBHUX HOPM, TPHUKIAAAMU TaKOi MOBE-
MIHKW € 3JI0YMHHA JisIbHICTE abo oOpasnuBa
MOBE/IHKAa CTOCOBHO IHIIMX JIFOAEH, Qi3uduHe
Ta TICUXiYHE HACHUIBCTBO a00 HaBiTh 0Opa3iHBa
IIOBEIIHKA CTOCOBHO cebe, 3JIOBKMBAaHHS ajKo-
rosieM, azapTHi irpu. JltomuHa He 3aBXKAH MOXKE
YCBIZOMITIOBATH MPUYNHU MPUPEUCHOT HA TIPOBAIT
MOBEIHKU. 3HOBY % TaKH, MPOOJIEMHU BUHUKAIOTh
4yepes HeMpaBWIbHE 3/1IHCHEHHS CAMOOIIIHKH.
CaMopyiiHiBHA TIOBEJ[IHKA MOYXE HETaTUBHO
BIUIMBATH Ha JOCATHEHHS METH. BUKOPUCTOBY-
I0YH TIOTIEPEHI IPHUKIIA/IN, 3II0YNHHA JisITbHICT
MOXKE 3aBJATH IIKOJU PEMyTallil IFOAUHHU TaK, 10
il MeTa 30y1yBaTH YCIINIHY Kap’e€py MOXE OIH-
HUTHCS MiJa 3arpo3oro. [IcuxivyHe HACHUILCTBO
CTOCOBHO IHIIMX MO MOCTABUTHU Tij 3arpo3y
METY JIFOMUHU — CTBOpPEHHS ciMm’i. bimbm mpsmi
CrocoOM MpHUpedeHol Ha MPOoBaj MOBEAIHKH —
e ITHOPYBaHHS €TalliB TPOIECY CaMOMEHe-
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JUKMEHTY: HETPaBUIIBHICTh CaMOOIIHKH, BHUOIp
HEpeaNTiCTHYHUX IIJIeH 1 CTparerid, 3HeBaKaHHS
CaMOKOHTPOJIIO, BiJIMOBa BiJ YNPOBaKEHHS
HOBOI MOBEIIHKU a00 HE3ATHICTH O CAMOKOHTP-
OJTF0 1 CaMOITi TKOPEHHOCTI.

CamopyiiHiBHA TIOBEIIHKA HE 32BN TPU3BO-
JUTHh 710 HEBJlad Y CAMOMEHEPKMEHTI, aje MiIBH-
nIye iX iMOBIpHICTB. SIKIO JFOMMHA ITOMIiYaE, 10
BOHAa HE MO)XKE€ JTOCATTH OOpaHMX IIiJIeid, TO BOHA
Ma€ TMpOoaHaTi3yBaTH CBOIO TIOBEAIHKY 3 METOIO
BUSIBJICHHSI O3HAK CAMOPYWHIBHOT ITOBE/TiHKH.

CamoperymoBaHHsT HEOOXiJHe s BCiX
MPOIECiB  caMOMEHeKMeHTy. SIkmo camope-
TyITIOBAHHS CHprOGlTHI/IKa HE J1a€ MPaKTHIHUX
pe3ynbTariB, HOTO «IyMKH, MOYYTTS 1 TOBEIiHKA
YHOPaBISIOThCS Oe3MocepeHiMI BHYTPIIIHIMUA i
30BHIITHIME CTUMYIIaMU» [2], TO pO3yMiJIo, IO 11e
MOXKE TPU3BECTH 10 HeOa)KaHOi MOBENIHKH, SKa
MOYKE 3aBJIaTH IIKOJIW IUIAM Ha poOOUOMY MicIli,
HATPUKIIA, Kap EPHUM MOXJIHBOCTAM ab0 COIli-
AJIBHUM BiTHOCHHAM. 3TiTHO 3 IOCHIIKECHHSIMU:
«Hanexxuuii caMOMEHEIKMEHT MOYKE 3MEHIIUTH
HE3/IaTHICTh CAaMOPETYTIOBaHHSI IIIJISIXOM (popMati-
3aIii MOCTaHOBKH BIIACHUX IIiJIEH, CAMOKOHTPOITO
1 miii Hax coOOK 1 HABKOJMIIHIM CEPEIOBUIIEM
JUTSE 3MEHIIIEHHST PO301KHOCTEH MiX MOBEIIHKOIO
1 BCTaHOBIECHUMHU WimsaMm» [2]. OTxe, JroquHa
cTae OUTBII 0013HAHOK CTOCOBHO BJIACHUX ILUJIEH 1
MIPOTPeECy B iX MOCITHEHHI. TakuM YUHOM JIFOMHA
3/IaTHA YHUKaTH JECTPYKTHUBHOI MOBEIIHKH, IO
3aBa)ka€ JOCATHEHHIO METH.

Sk KOHIeMIlis, CaMOIiIEPCTBO BiApi3HS-
€ThCS BIJT CaAaMOMEHEKMEHTY: CaMOIIiIePCTBO
OinbIre CTOCYEThCS KOTHITHBHHX IPOIECIB, IO
€ B OCHOBI CTpaTeFII/I 1 mif caMOMeHemKMeHTy
CaMoOMeHeKMEHT 1 caMOJiJIepCTBO  TIOB’s3aHi
OJIMH 3 OJHHMM, 1 Jis 3a0e3NeueHHs YCIiXy B
CaMOMEHEIDKMEHTI TIOTPIOHO CaMOIiIEPCTBO SIK
take. CamomizepcTBo #ae nami, po3mIsIalodd
O0akaHICTh CTaHIAPTIB, IJIS JIOCATHEHHS SKHX
PO3pOOIAIOTECS  CTpaTerii  caMOMEHEIKMEHTY,
1 3a0e3revye NPUYMHH I CaAMOPETYITIOIYO0i
noBeaiHku. CaMOMEHEIHKMEHT K KOHIIEIIIs
Oinbllle KOHIIEHTPYEThCS HA NMPAKTHYHUAX TTHTaH-
HSIX PO Te, IO JIFOAMHA Ma€ POOUTH IS TOCST-
HEHHS CBOIX IIiJI€H, a TAKOXK SIK 1 KOJIM LK JIOIUHI
ciig me podbutn. CamMoIiIepCTBO MOXKE BiAIOBi-
CTH Ha MUTAaHH:, YOMY JIFOJIU TaK YUHATH, 1 Ha/1ae
BHYTPIIIHIO I[IHHICTB 1X TIOBEIIIHKH. HaHpHKJIaL[,
SIKIIIO CHprOGlTHI/IK nparse poOuTH OWH 3BIT
B JICHb y CBOil po0OOTi 1 uepe3 Iie IIaHye CBil
JIeHb TaK, 100 1me Oylo MOXIHWBO 3pOOUTH, a
TaKOX BUHATOPO/KY€E cede 3a YCITiXH, 11e MOKHA
pO3IIIIaTH K MOBEMIHKY CaMOMEHEIKMEHTY. 3
1HIIOTO OOKY, CaMOJIiIEPCTBO KOHIICHTPYETHCS Ha
TOMY, 1100 3arMTaTH, YOMYy BOHH MTOBUHHI 1O/~
BaTH OJIVH 3BIT y JIeHb. [ [pyanHN MOXYTh Bapiro-
BaTHUCS BiJ] TOTO, 00 OyTH MpaiiBHUKOM MiCSIIA,

OyTH XOpOIIMM TOAYBAaJIbHUKOM IJsi CiM’i abo
PO3BUBATHUCS, 1100 MIBUIIIE aHATI3YBaTH i 00pO-
onsatu indopmaniro. MoxHa cKa3aTH, 1[0 CaMOJTi-
JIEPCTBO OXOTLTIOE TIOBEIIHKOBI PillIEHHS npouecy
caMoMeHeKMEHTY. [l YCHIIHOTO ynpaBmHH;{
notpione J'IlI[epCTBO LIe aKTyaJbHO 1 B caMOMe-
HekMeHTi. CaMoJigepcTBO TONSArae B TOMY,
o0 MOTHBYBaTH ceOe, BCTAHOBIIOBATH isb-
HOCTI, 1 IepeKoHyBaTH cebe poOUTH pedi, SKi He
3al0ThCsl MPUBaOIUBUMH. TOOTO € TicCHUH 3B’s-
30K M) CaMOJiIepCTBOM 1 CAaMOMEHEKMEHTOM.
CamoriziepcTBO Aa€ CIiBpOOITHUKY BiJIMOBI-
JTATBHICTh 3a BHyTpiLuﬂe perymoBaHHs i 3a po3-
BHUTOK BHyTpl]J.IHlX cTumyniB [3]. CaMOJ'Il,Z[epCTBO
€ HEBiI’ €MHOI0 YaCTHHOIO CaMOMEHIKMEHTY i,
TAKUM YMHOM, XOPOLIl Pe3yjibTaTd B caMojizep-
CTBI 30UTBIIYIOTH IIAHCH Ha YCHIX Yy TpoIecax
CaMOMEHEIKMEHTY. BHYTpilllHE perynaroBaHHS —
nyke eeKTUBHUH ITiIX1]T 10 YIPABIiHHSA, a TAKOXK
BHYTPIITHI CTUMYIIH IIy)Ke e()eKTHBHI IS IpH-
XWJIBHOCTI i MOTHBAIIi1 CITiBPOOITHUKIB.

3.3HayeHHs] caMOMEHeIKMEHTY B HPAKTHUIL
yIpaBJliHHSA
Cri 3a3Ha4YMTH, 10 CTPATErii CAMOMEHEIPKMEHTY
MiABUIYIOTh 33/I0BOJICHICTE POOOTOI 1, OTXKeE,
MOXYTbh IPOTHO3YBAaTH i €(PEeKTHBHICTb.

CaMOMEHEIKMEHT MOXKE HISATH SIK CIoci0
BHYTPIIIHBOi MOTHBAIi CIiBpOOITHUKA 3a Bij-
cyTHOCTi 30BHIIIHBOI MOTHUBAIlii 3 OOKY opraHi—
3ariii. Y pasi, SKIIIO pecypcu € HEAO0CTATHIMH ISt
30BHIIIHBOI Ta €KOHOMIYHOT MOTHBAIl CHiBpO-
OiTHUKIB, €(PEKTUBHOTO BUKOHAHHS HIM 3aBJ/IaHb,
TO BaXJIMBAa CaMOMOTHBAIliA. 3aCTOCYBaHHSA
CaMOMEHEIDKMEHTY MOXKe JOTIOMOTTH JIFOJUHI
oOpaTu HOBi 3acO0M MOTHBAIIi1, TaKi K camo3a-
Oe3meveHHst 1 CaMOBHUXBAJISIHHS, a TAKOX 3HAWTH
MOTHBYIOYi acCTeKTH TOCTaBJICHOIO 3aBJIaHHA,
Taki gk ocobuctuii po3Butok. [lomyk croco6iB
«BigayBaTu cebe m00pe» Bix poOOTH IMiIBUIIUTH
piBeHb MOTHBAIlii JIOMWHU. YCIIIIHUK Ccamo-
MEHEIKMEHT IIO3UTHUBHO BIJIMHE Ha MOTHBAa-
mito [4; 5]. lle o3Hauae, M0 KOIU CIIBPOOITHUK
MOCTAaBUB OCOOMCTI Il IMOAO0 CBOET podoTH U
YCHINTHO BIIOPAaBCS 3 CAMOMEHEKMEHTOM, TO IIe
MABUIIATE HOro MOTHBALIIIO 10 BUKOHAHHS CBOET
poboTH.

3acTocyBaHHS CaMOMEHEP)KMEHTY Ha PiBHI
KOMaH/IM, YYaCHUKH CITiBIPAIIOIOTh, BUKOHYIOUN
Ti X KPOKH, IO 1 3a 1HIUBIAyaJIhbHOTO CamMoOMe-
HE/DKMEHTY: OIliHKa KOMaH[I1, BUOIp IiIeid, MOHi-
TOPHUHT 1 JomoMora. BimnmoBinaibHICTh KOMaHAH
MOYKe OyTH BUIIIA, HK Y OKPEMOTO CITiBPOOITHHKA,
ajie BiAMOBIAANBHICTh PO3MOTUISETHCS MK UJie-
Hamu KoMaH i, CaMOMEHEIKMEHT KOMaHIU MOXKE
OyTH JTy’Ke KOPUCHHUM, SIKIIIO pOOO0Ta OXOILTIOE 0€3-
T4 MPOEKTIB, B SKUX IMOTPiOHA y4acTh OIU3BKO
I1’SITH YOJIOBIK.
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BucHoBkH

CaMOMEHEPKMEHT 3 OpraHi3alliifHOr0 MOy
MOXKHAa TOIUIMTH Ha Oe3id acmekriB. Jleski 3
HUX — II¢ pIIICHHS, TIOB’S3aHI 3 BUKOHAHHSIM
po0otH, MIaHyBaHHSIM POOOYOro Yacy, 00CAroM
poOOTH i BAXKJIMBUMH PIlIICHHSIMH, 110 CTOCYHOTHCS
3apaanHs. Lle Bumarae niii i3 00Ky KepiBHHMLTBA,
100 J1aTH CIiBPOOITHUKY MOXKITUBICTH CAMOCTIHHO
BIJINIOBICTH HA MMUTAHHSI, YOMY, SIK 1 KOJIU MOTPiOHO
BUKOHYBaru poOoTy. MoxHa HaBiTh CKa3aTH, IO
CUCTEMH 30BHIIIHLOTO KOHTPOJIIO, SIKI HAJIa€ Opra-
Hi3allisl, He BIUTUBAIOTh OE3MOCEPETHHO HA IMOBE-
JiHKY CHiBPOOITHHKIB, BOHH MPOCTO BILTUBAIOTH

CnHCOK BUKOPHCTAHNX JIZKepe

Ha CHUCTEMYy CaMOBPSAYBaHHS KOXKHOTO CITiBPO-
OiTHuka. CaMOMEHEKMEHT y MIMPIIOMY CEHCi
JTO3BOJISIE CHIBPOOITHUKAM CHPHUSATH «IOBEIIHIII,
sKa HE € MPUPOIHOK MOTHUBYIOYOIO 1 BiAIOBigac
30BHIIIHIM cTanaapram». llei mporec Takox
BOXJIMBHUU Y KUTTI, 32 MEXKaMU POOOTH, TOMY 110
BiH JIa€ HaM 1HCTPYMEHTH IUIs Jiid, sIKi HeoOXimHi
HE TUTBKHU B TOBCSKISHHOMY JKUTTI, @ 1 € 30BHIIII-
HBOIO MOTHBAIi€I0. B mOManbIInX IOCIIIIHKEHHIX
MOTPIOHO TPHUIUIATH OLNBIIE yBard OCOOIUBOC-
TSIM BIUTUBY CAMOMEHE/PKMEHTY Ha e(DeKTUBHICTh
po0OTH TIepCOHANY MiANPUEMCTBA.

1. Frayne C. A., Geringer J. M. Self-management training for improving job performance: A field experiment
involving salespeople. Journal of applied psychology. 2000. Ne 85(3). S. 361.
2. Breevaart K., Bakker A. B., Demerouti E. Daily selfmanagement and employee work engagement. Journal of

Vocational Behavior. 2014. Ne 84(1). S. 31-38.

3. BergJ. M., Dutton J. E., Wrzesniewski A. Job crafting and meaningful work. Purpose and meaning in the

workplace. 2013. Ne 81. S. 104.

4. Tims M., Derks D., Bakker A. B. Job crafting and its relationships with person—job fit and meaningfulness: A
three-wave study. Journal of Vocational Behavior. 2016. Ne 92. S. 44-53.
5. Wingerden J. V., Bakker A. B., Derks D. A test of a job demands-resources intervention. Journal of Managerial

Psychology. 2016. Ne 31(3). S. 686-701.

References

1. Frayne, C. A., & Geringer, J. M. (2000). Self-management training for improving job performance: A field
experiment involving salespeople. Journal of applied psychology, 85(3), 361.
2. Breevaart, K., Bakker, A. B., & Demerouti, E. (2014). Daily selfmanagement and employee work engagement.

Journal of Vocational Behavior, 84(1), 31-38.

3. Berg,J. M., Dutton, J. E., & Wrzesniewski, A. (2013). Job crafting and meaningful work. Purpose and meaning

in the workplace, 81, 104.

4. Tims, M., Derks, D., & Bakker, A. B. (2016). Job crafting and its relationships with person—job fit and
meaningfulness: A three-wave study. Journal of Vocational Behavior, 92, 44-53.
5. Wingerden, J. V., Bakker, A. B., & Derks, D. (2016). A test of a job demands-resources intervention. Journal

of Managerial Psychology, 31(3), 686-701.

Cmammsz: naditiwna 0o pedaxyii 06.11.2021
nputinama oo opyky 19.11.2021

The article: is received 06.11.2021

is accepted 19.11.2021



