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MMPOPITAKTHUKA 3JI0BX KUBAHHSA ICUXOAKTUBHUMHA
PEYOBUHAMMU HA POBOYOMY MICII

AHoTanisi. Y CTarTi NpeACTaBICHO TEOPETUYHUIN aHaI3 CTparerid npodiiax-
TUKH 3J10BKMBaHHS IICUXOAKTUBHUMU pedyoBuHaMu (ITAP) Ha poGouomy Micti.

[Tinkpecneno, mo 3noBxuBaHHA [IAP cepen npaiiBHUKIB HE JIMIIE HETATUBHO
BIUIMBA€ Ha 1HJIUBIAYalbHY HPOAYKTHBHICTb, ajlé i CTBOPIOE PU3UKU JJISI BCHOTO
TpyaoBoro kosiektuBy. IIpoOnemu, mom’sizani 3 [IAP, 3yMOBIIOIOTH 3HHM)KEHHS
KOTHITUBHUX (YHKIIM, 30UIbIIEHHS KIJBKOCTI MPOTYJIB, SBHUIIE IPE3ECHTEI3MY,
3HIDKCHHS P1BHSI O€3MEKHU Ta MIJBUIIEHHS PU3UKY BUPOOHUYMX TpaBM. Y pe3ylibTari
CTpaXKJa€ 3arajJlbHUM KJIiMaT B Oprasizaiii, 3pOoCcTa€ HaBaHTAKEHHS Ha IHIIMX
CHIBPOOITHUKIB 1 3HUXKY€ETbCS €(EKTUBHICTh Oi3Hec-mpoueciB. o YMHHMKIB, SKi
CHPUSIOTH 3710B)KMBaHHIO [IAP Ha poGouomy Miclll, HajlexaThk: HaaMipHE npodeciiiHe
HABAHTAKEHHA, HU3bKa OIUIaTa Mpaill, BIJICYTHICTh MOXJIMBOCTEH ISl Kap €pHOTrO
3pOCTaHHsI, HECTaua pecypciB, MOraHi YMOBH Ipalli, CJIa0KUH MEHEXKMEHT, KOHPIIKTH
3 KOJIEraMH, BIICYTHICTb MIATPUMKH Ta CTaO1IbHOCTI 3aHHATOCTI.

Meroto cTaTTi € y3arajJibHeHHs cTparerii npo(UIaKTUKKA  B)KUBaHHS
IICUXOAKTUBHUX PEUYOBUH Y TPYJOBOMY CEpPEIOBHUILI.

JlocmimkeHHsT TATBEPKYIOTh, 10 po3po0Ka Ta BIPOBAIKEHHS KOMIUIEKCHOT
npodinaktuku 3 nutanb [IAP — 11e KII040BHII KPOK O CTBOPEHHsI OE3IMEeYHOTrO,
3I0pOBOTO Ta MPOJYKTHUBHOTO CepeloBHILNA. BakiaMBO He JMIIe BIPOBAKYBaTH
3a00poHH, a i HopMyBaTH KyJIbTYpY MIATPUMKH, 0013HAHOCTI i pAHHBOTO BUSBIICHHS
npobnem. TpanuiiifHO 1€ 3aBAaHHS pPeali3yeThCcsl 3a JOMOMOTOI0 MPOrpaMu
NEepPBUHHOT Ta BTOPWHHOI mpodinakTtuku. [lepBuHHa mpodimakTUka Mae Ha MeETi
3ano0IrTd BUHUKHEHHIO mpobseM 3 IIAP nuaxom QopmyBanHs 0013HAHOCTI,
3I0POBHUX 3BMUOK 1 KYJbTYpH MIATPUMKU. BToprHHA podilakTHKa 30CepeIKy€EThCs
Ha PAaHHbOMY BUSBJICHHI ICHYIOUMX PU3MKIB Ta 3MEHIICHHI HETaTUBHMX HACHIJKIB,
OB’ SI3aHUX 13 B)KMBAHHSAM MICUXOAKTUBHUX PEYOBHH.

Cepen HaiiOuIbII e(EKTUBHUX IMIIXOJIB MOKHA BHUOKPEMHUTH: PEryJspHi
IPOCBITHUIIbKI Ta HaBYaJbHI IHILIATUBH, BIPOBAKEHHSI KOMIUIEKCHOI MpPOrpaMu
TECTYBaHHA HAa HAPKOTUKH, TPOTpaMH YIPABIIHHA CTPECOM Ta IOKpaIleHHS
IICUXOJIOTIYHOTO KJIIMary Ha po0odyoMy MiICIi Ta CHOHCOpOBaHI poOOTOnaBLEM
KoH(piaeHIIIHHI Tporpamu miaTpuMku (Employee Assistance Program - EAP).
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PREVENTION OF SUBSTANCE ABUSE
IN THE WORKPLACE

Abstract. The article presents a theoretical analysis of strategies for the
prevention of substance abuse in the workplace.

It is emphasized that substance abuse among employees not only negatively
affects individual productivity, but also creates risks for the entire workforce. The
problems associated with substances lead to a decrease in cognitive function, an
increase in absenteeism, the phenomenon of presenteeism (presence at work without
real performance), a decrease in safety and an increase in the risk of occupational
injuries. As a result, the overall climate in the organization suffers, the workload on
other employees increases, and the efficiency of business processes decreases.

The factors that contribute to substance abuse in the workplace include excessive
professional workload, low pay, lack of career opportunities, lack of resources, poor
working conditions, weak management, conflicts with colleagues, lack of support and
employment stability. The purpose of this article is to summarize strategies for
preventing substance use in the workplace.

Research confirms that the development and implementation of comprehensive
substance use prevention is a key step towards creating a safe, healthy, and productive
environment. It is important not only to implement prohibitions, but also to create a
culture of support, awareness and early detection of problems. Traditionally, this task
is realized through primary and secondary prevention programs. Primary prevention
aims to prevent the onset of substance use problems by creating awareness, healthy
habits and a culture of support. Secondary prevention focuses on early detection of
existing risks and reducing the negative consequences associated with substance use.

Some of the most effective approaches include regular education and training
initiatives, the implementation of a comprehensive drug testing program, stress
management programs and workplace psychological climate improvement, and
employer-sponsored confidential support programs (EAPs).
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However, in practice, the implementation of such programs may face a number
of challenges: resistance from employees, lack of trained professionals, limited
financial or organizational resources, and low awareness of the importance of this issue
among management.

Keywords: prevention in the workplace, relapse prevention, psychoactive
substances, health promotion, occupational stress, alcohol, drugs.

IlocranoBka mnpodjemu. 3a gaHuMU BcecBiTHBOI oOprasizaimii OXOpOHH
30pOB’ 51, BJKUBAHHS TICUX0aKTUBHUX pedoBUH (ITAP) € omHUM 13 KITFOUOBUX YHHHHKIB,
10 CIIPHUsSE TI00ATBHOMY TATapIo 3aXBOPIOBaHb, MAIOUN CEPHO3HI HACTIIKHM HE JIHIIC
Uit (DI3UYHOTO ¥ TICHXIYHOTO 3[0pOB’sl, a W 1y O€3MeKH Ta MPOAYKTHBHOCTI Ha
pobounx micusx [1, C. 19]. 3rigHo 3 gaHUMU, MOpiuHi ekoHOMIuHi 30uTkn y CIIA,
OB’ 513aH1 31 3JIOBKUBAHHSAM aJIKOTOJIEM, CTAHOBIIATH OMM3bKO 249 MUNbSp/IB 10J1apiB,
a 30MTKU B1J] B)KUBAHHS HAPKOTHYHUX PEYOBHH — 11 OMM3bKo 193 MinbspaiB 1omapis
[2, C. 126]. 1li BTpaTH BKJIIOYAIOTh 3HW)KCHHS MPOAYKTHUBHOCTI TMparlli, BATpaTH Ha
OXOPOHY 3/I0pOB’sl, CYIOB1 BUTPATH Ta 1HIII MOB’sI3aH1 BUTPATH.

[Tonpu cepio3HicTh TPOOJIEMH, JEsAKl OpraHizaili yHUKaloThb ii BHU3HAHHS,
JIEMOHCTPYIOUHM CTparerii 3amepedeHHsi a0o irHopyBaHHs. Taka peakiis Juiie
YCKJIQJHIOE CBOE€YACHE BUSBIICHHS M BUPIMICHHS TIPOOJIeM, MOB’A3aHUX 13 BXKUBAHHIM
[TAP. Ile miakpecmtoe HEOOXITHICTH CTBOPEHHS Ha pPOOOYMX MICIAX CTajaol
1H(DpacTpyKTypH Npo(UIaKTHKH, iKa O IHTErpyBajia MEXaHI3MU PAaHHBOTO BUSBJICHHS,
NIATPUMKHU Ta CIIPSIMOBAaHUX BTPYYaHb HABITh Y THX OpraHi3alisix, skl TPAJULIAHO HE
aCOIIIIOIOTHCS 3 MEIMYHOIO UM COlliaabHOI0 gomomororo [3, C. 49].

AHAaJI3 oCcTaHHIX JAocaimxkeHb i myOaikaniii. Cepen NpoBITHUX AOCIHITHUKIB,
K1 3pO0OMJIM BarOMUM BHECOK Y BUBUYECHHS MPOQPIIAKTUKU 37OBKUBAHHS MICUXO0AKTHB-
HUMH pedoBuHamu, ciif BiazHauutu N. D. Campbell, J. T. Sorge, P. M. Roman,
A. A. Hasan, G. M. Ames Ta inmmx. Pa3om 13 TUM, He3Ba)kaloud Ha HasSBHICTH
BOXJIMBUX HAampaloBaHb, I TMpobOiemMa Bce e 3aUIIAETHCS HEJOCTATHHO
JOCJIIJIPKEHOT0, 30KpeMa B KOHTEKCTI 1HTerpalii mpoQiIakTHYHUX M1XO/IIB Y MOTITHKY
YIPaBIIIHHS MEPCOHATIOM Ta (HOPMYBaHHSI 3JI0POBOTO KOPIIOPATUBHOTO CEPEIOBHIIIA.

Merta crarTi monArae B y3araJbHEHHI CTpareridi mpo(iIakTUKU BKUBAHHS
MICUXOAKTUBHUX PEUOBUH Y TPYJIOBOMY CEPEIOBHIIII.

Buxiaang ocHoBHoro marepiany. TokcHKOMaHisI — 1€ BXKHBaHHS
TICUXOAKTUBHUX PEYOBHMH, SK JICTATbHUX, TAaK 1 HEJIETaIbHUX, MPUPOTHOTO abo
CUHTETUYHOTO TTOXO/KCHHS, SIKI BIUIMBAIOTH HA IICHTPAJIbHY HEPBOBY cucteMy. [lpu
peryasipHOMY 3aCTOCYBaHHI TaKl PEYOBHMHU BUKJIMKAIOTh SK ICUXOJIOTIYHY, TaK 1
G13UYHY 3aJIeXKHICTh, (POPMYIOYH 3BUUKY, 1110 TTOCTYIIOBO BUXOJUTH 3-111]1 KOHTPOJIIO.

Hacnigkyu TOKCHKOMaHIi 4acTo MarOTh PyHHIBHUN XapakTep — HE JUIIe s
caMmoi 0coOu, sika BXKUBA€E PEYOBUHU, a M Jiis i1 oroueHHs. Cepesl mocTpakaainx —
caM 3aJIeKHHH (depe3 MOTIpIICHHS ICUX0(13UIHOTO 3I0POB s, BTpATy Mpare31aTHOCTI
YW 3aCTOCYBaHHS JUCIMIUIIHAPHUX 3aXOJiB), poAWHA (BTpata JOXOMYy, €MOIliifHa
Hampyra, pyiHyBaHHsS CTOCYHKIB), poOOTO/1aBellb (3HIKEHHSI POAYKTUBHOCTI, PU3HK
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HEIIACHUX BUMAJKIB) Ta CYCHIILCTBO 3arajoMm (moTpeba y ¢iHaHCyBaHHI Mporpam
JiKyBaHHA Ta peabumirarii) [2, C. 127].

binbuiicTh 3aneXHUX Ha MEBHOMY €Tall CTUKAIOThCS 13 3alepeYeHHSIM —
HeOakaHHSAM BU3HABATU HasBHICTh mpoOnemu. lle mncuxonoriyne 3anepeyeHHs
3a3BUYail MOCWIIOETHCS Y Mipy IPOrPECYBAHHS 3aJI€KHOCTI, TIOKH JIIOJMHA HE JJOCSTa€e
KPUTUYHOI TOYKH — TaK 3BAHOTO «IHa», 3 SIKOTO MOYMHAETHCA HUISIX JO0 3MIH a0o
MOJAJBIIOT0 PYWHYBaHHS. Y KOHTEKCTI TPYAOBOi [ISJIBHOCTI 3JIOBKUBAHHS
MICUXOAKTUBHAUMH PEUYOBHHAMH ICTOTHO 3HIDKYE TPOMYKTUBHICTh 1 3arajibHy
e(eKTHBHICTh mpalli. BOHO HEraTMBHO BIUIMBAE HA HH3KY KIIOUOBUX AaCICKTIB
npogeciiiHoro PyHKII0HYBaHHS, 30KpeMa:

- KornituBHa ¢yHkiis (mOripiieHHs KOHIIGHTpAIlll, MpoBald B IaM ST Ta
HEIMpaBWIbHE NPUUHATTSA PIIIEHb MOXYTh HPHU3BECTH 10 30UIBIICHHS KUIBKOCTI
MOMUWJIOK Ha poO0YOMY MICII1);

- BigBigyBaHicTh (CHIBPOOITHHKHM 3 3aJIEKHICTIO YacCTilIE MalOTh OlIbIIMIMA
piBeHb NporyiiB. Bonu npomyckatoTe y cepelHboMy 22 JH1 Ha PiK, 10 Maii>ke BJIBiYl
MEPEBUIILY€ KUIbKICTh JHIB, K1 MPOMYCKaIOTh MPaIlIBHUKU 0€3 111€i mpodiemu) [4];

- IlpesenTtusm (HaBiTh mepeOyBarouyuM Ha POOOTI, MPAIIBHUKA MOXKYTb HE
MpaIfoBaTH Ha MOBHY MOTY>KHICTh Y€pe3 TPUBAI1 HACTIIKY BXXKUBAHHS IICUXO0AKTUBHHUX
PEYOBHH, 110 MPU3BOAUTH JI0 3HUKEHHS MTPOTyKTUBHOCT1);

- be3neka Ha poOo4yoMy MicIli (CIIBpOOITHUKH, SIKI BXKUBAIOTh MCUXOAKTUBHI
PEYOBUHM, CTAHOBIATH PHU3UK I O€3MeKH, OCOONMBO B ramy3six, A€ MHOTpiOeH
BHUCOKHI pIBEHb MUJIBHOCTI Ta KOOpAUHALLi1);

CniBpoOITHUKH, Kl OOPIOTHCS 3 PO3JIaJlaMH, MOB’SI3aHUMU 31 3JI0BKHUBAHHSIM
TICUXOAKTUBHUMH DPEUYOBHHAMH, YaCTO JIEMOHCTPYIOTh 3HM)KCHHS IMPOJYKTHBHOCTI.
Hocnimkenns Kanaacbkoro eHTpy BXKUBaHHS ICUXOAKTUBHUX PEUOBHUH 1 3aJI€KHOCTI
nigpaxysano, mo B 2014 pori 3arajibHa BapTICTh BTPaTH MNPOAYKTHUBHOCTI uepe3
B)KMBAaHHS TCUXOAKTUBHUX peuoBUH y Kanani cranoBwiia 15,7 Mimbapaa mgoniapiB
CHIA, mo na 8% Oinbine, Hk y 2007 pori. BiabmiicTs muX BUTpAT COPUYUHUIN
aJIKOr0JIb 1 TIOTIOH, BiamoBigHo 38% 1 37% [5, C. 204].

VY Cnonyuenux [lITaTax eKOHOMIYHUHN TATApP € TAKUM K€ 3HAUHUM.

HamionanpHa pajga 3 anmkorosizMy Ta HApKO3aJIEKHOCTI TOBIAOMIISE, IO
3JIOB)KMBAaHHS HAPKOTHMKAMHM Ta aJIKOTOJEM OOXOIUTHCS aMEPHKAHCHKOMY Oi3HECY
npubIM3HO B 81 MUIBSIp] 1071apiB MIOPIYHO Yepe3 BTpaTy MPOIYKTUBHOCTI, MPOTYIIH
Ta 301IBIIICHHS BUTPAT HA OXOPOHY 3/10pOoB’s [4]. TakuM YMHOM, HACIIIKW 3HUKEHHS
MPOJAYKTUBHOCTI BHUXOJSTh JAJEKO 3a MEXl I1HIUBIAYyaJIbHOTO TIpalliBHUKA 1
BKJTFOUYAIOTh!

- Komnanii MOXyTh HECTH JOJATKOBI BUTPATH, MOB’s3aH1 3 HABYAHHSAM HOBOTO
MEPCOHAITY, OIJIATOI MOHAJHOPMOBOI POOOTH 1HIIMM NpALliBHUKAM, SIKI TOKPUBAIOTh
BIJICYTHIX KOJIET 1 MOTEHI[IHHUMHU IOPUIUYHUMH 3000B’S3aHHSIMH, MOB’SI3aHUMHU 3
HEIITACHMMH BUITAJIKAMH Ha BUPOOHMIITBI,

- Komanam MOXyTh BiUyBaTH 3HUKEHHS MOPAJIBHOTO yXY Ta 3ryPTOBAHOCTI,
SKIIO KOJIETH MOCTIHHO MOTaHO MPAIioI0Th 400 4acTo BiJICYTHI;
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- Opranizaifii MOXyTb 3ITKHYTHCSI 31 301JIbIICHHSAM ITMHHOCTI KaJpiB, IO
pu3BeJie 0 TOJAATKOBUX BUTPAT IIOJI0 HAMMY Ta HABYAHHS.

37I0BKUBAaHHS TICUXOAKTUBHMMU PEUYOBMHAMU Ha pPoOOOYOMY MiCIl PIAKO
BUHHUKAE y BaKyyMi — BOHO € HACIIJKOM CKJIQJHOi B3a€MO/Ii TMCUXOJOTIYHUX,
COIIIaJIbHUX Ta OpraHi3alllfHMX YMHHHKIB. baraTto acmekTiB poO0Yoro cepemoBHINa
MO>KYTh HEHABMUCHO CIIPUSITH PO3BUTKY MpobiieMHOro BxkuBaHHA [IAP, cTBOproroun
CHPUSTIMBUHN IPYHT A1 POpMyBaHHS JECTPYKTUBHUX MO/IEICH MOBEIIHKY.

JlochiKeHHsT MATBEPKYIOTh, IO HaBITh Ha POOOYUX MICIAX 13 BHCOKUM
CTaTyCOM TI€BHI HECTPHUSATIMBI YMOBH MOXYTh MEPETBOPUTH POOOTY Ha KEPEJIo
XpOHIYHOTO CTpecy, SIKHW, y CBOIO 4Yepry, miABuilye pusuk BxkuBaHHA [IAP sk
HealanTuBHOI crpaterii mogonanus [6, C. 515]. Taki dakTopu MOXYTh BKIIOYATH
HeKoM(pOPTHI YMOBH pOOOTH, BIICYTHICTh O€3MEKH, HeIOCTaTHI (D13U4HI YU PIHAHCOBI
pecypcH, MOTaHuid HarJAg Ta MpobJieMu 3 KojeraMu, HU3bKY OIUIaTy Ipailli, MoraHe
HABYaHHS Ta MIATOTOBKY 10 pOOOTH, BIACYTHICTh TapaHTIi 3alHATOCTI Ta BIACYTHICTb
MOKJIMBOCTEH Il Kap'€epHOro 3pocTaHHs. Taki yMOBU HE€ JUIIE€ NIABUILYIOTH
Bpa3JIMBICTh MpPAIIBHUKIB J0 3J0BKMBAaHHS NCHUXOAKTUBHUMH PEUYOBHHAMH, aje M
CHpUSIOTh (POPMYBAHHIO OpraHi3aIlifHOTO KJIIMaTy, y SKOMY TOKCHYHI CIOcOOU
II0JI0JIAHHS CTPECY MOCTYIIOBO CTalOTh HOPMOIO.

[IpoGnemu, moB’si3aHi 3 MCUXOAKTUBHUMH PEUOBMHAMU Ha POOOUOMY MICII,
3a3BUYail CTarOTh MOMITHUMH TIICIIs OJHIET, TBOX a00 HABITh TPHOX KIIOUOBHUX IOAIH,
SIKI CUTHAJTI3yIOTh IIPO CUCTEMHY 3arpo3y [7, C. 263]:

- IlopyuieHHs TpynoBoi AUCHUILTIHY a00 podeciiiHoi e(heKTUBHOCTI, 30KpeMa:
3HM)KEHHS SIKOCT1 YW MPOAYKTUBHOCTI Mpalli, YacTl MPOTyJu, 3ali3HEHHS, CKIJIaHOILL1
y B3a€MOJII1 3 KoJIeTaMu, KITIEHTaM1 Y1 MTapTHEPaMH;

- YCBIJOMJICHHS MPAI[IBHUKOM HETaTUBHOTO BIUIMBY BJIAacHOro BkuBaHHsS [IAP
Ta 100pOBUIbHE 3BEPHEHHS IO AOMOMOTY B MEXaxX MPOrpamMu MiATPUMKHA Ha poOodoMy
MICIII;

- InimiroBanHs aomomMoru 3 OOKy KoJjier a00 KEepIBHHUIITBA y BHUIAJKAX, KOJH
O3HAKU 3JIOBKMBAHHS CTAlOTh OUEBUIHUMU i MOTPEOYIOTh HETalHOTO BTPYYaHHS.

CTBOpEHHSI KOMIUIEKCHOI MOJITHUKM IIOAO 3JI0BXHUBAHHS ICHXOAKTUBHUMU
peYoBMHAMH Ha POOOYOMY MICIll € OCHOBOIIOJIOKHUM KpPOKOM Y 3amoOiraHsi
3noBkuBaHHIO IIAP Ta cTBOpeHHI O€3MEYHOr0 Ta MPOIYKTHBHOTO POOOYOTro
cepenoBHUIla. 3a3BUYail Ha MIAMPUEMCTBAX 3aCTOCOBYETHCS TIEPBUHHA MPOQIIaKTHKA
crpsiMOBaHa Ha 3amnoOiraHHsl po3BUTKY npodiem 3 [TAP, Ta BropuHHa npodinakTuka
CIpsSIMOBaHa Ha 3MEHILIEHHS ICHYIOUMX TIPOOIIeM.

[Tonpu Te, mo mnepBUHHA MNpoQiIaKTUKAa 3a3BUYAl € OUIbII EKOHOMIYHO
JOILIIBHOIO Ta €(EeKTUBHOIO B JOBIOCTPOKOBIM MEPCHEKTUBI, poOOYE CEpPEAOBHILE
PIIKO € CHPUATIAMBUM JUJIs ii MOBHOLIIHHOTO BOPOBAKEHHS. Lle 3yMOBIEHO HHM3KOIO
Oap’epiB. Hampukian, OUIBIIICT, TPAIliBHUKIB € MOBHOJITHIMM W MarOTh 3aKOHHE
IPaBO BXKHUBATU AJIKOTOJb Y 1M03apo00yuii 4ac, ToMy poOOTOJABI HE 3aBXKAH MOXKYTh
ab0 XOuyTh BIUTMBAaTH HA OCOOUCTUN CTWJIb KUTTS TPAIIBHUKIB 1032 MEXaMU
pobouoro mporiecy. BomHodac poGoTomaBii 3aIfikaBieHI B TOMY, 1100 MepcoHaT
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JEMOHCTPYBaB BHUCOKHA PIBE€Hb MPOMYKTUBHOCTI, JOTPUMYBABCS TPYIAOBOi
JTVCLIMILUTIHA Ta HE CTBOPIOBAB 3arpo3 Jijisl Oe3MeKH 1HIIUX MPaIliBHUKIB a00 KIIIEHTIB.
Oco0auBO 1€ CTOCYEThCS OpraHizailiif, 1o MNpauoTh y cdepi 00CTyroByBaHHS,
OXOPOHH 3JI0POB’s, OCBITH TOIIIO.

JIOCHITHUKM HarojIoMIyTh, IO Ha MPAKTUIl OUIBIIICTh MPOPITaKTHUUYHUX
mporpaM Ha poOOYOMYy MiCIll 3MINIYIOTbCS B OIK BTOPUHHOI MPO(MUIAKTUKH,
3aJIMIIAI0YM HEJIOCTaTHBO PECypCiB i 3amobiranHs (opMyBaHHIO MHpoOieM Ha
pannix eramax [§, C. 112]. V 3B’43Ky 3 UMM JAOLUIBHO JETajJbHIIIE PO3MISHYTH
KJTIOYOBI MTPOrpaMu IpoQ1IaKTHKY, sIK1 BIPOBAHKYIOTHCSA HA pOOOUOMY MICII.

OnHuM 13 Halle(peKTUBHININX HANpsSMIB € PETyIsipHI OCBITHI Ta HaBYaJbHI
1HIIIATUBH, IO CTIPSIMOBAHI Ha MiABUIICHHS 0013HAHOCTI MPAIIBHUKIB MO0 PU3HKIB,
MOB’SI3aHUX 13 BXKWBAHHAM ITICUXOAaKTUBHHMX PEYOBHMH. Taki TporpamMul HE JIHIIE
GbopMyIOTh BIANOBIJATBLHE CTAaBJIEHHS /IO BJIACHOTO 30pPOB’S, a W MIABUILYIOTH
3/IaTHICTh MIEPCOHATY BYACHO PO3II3HABATU O3HAKH 3aJIEKHOCTI — SIK y ce0Oe, Tak 1 B
KOJIET, 30KpeMa:

- IIporpamu migBuiieHHs: 0013HAHOCTI (MPOBEACHHS CEMiHAPIB 1 PO3MOBCIOM -
JKEHHS MarepiajiB TpO PHU3UKKH Ta HACIHIIKA 3JI0BKMUBAHHS TCUXOAKTUBHUMU
PEYOBHHAMH MOXKE CIIPUATU PO3BUTKY KYJIBTYpPH MPODIIAKTHKN);

- HaBuanns wmeHemkepiB 1 CymnepBi3opiB (HaBYAHHS JIJIEPiB PO3IMi3HABATH
o3Haku BxuBaHHS [IAP, 00’€KTMBHO JOKYMEHTYBATH 3aHETIOKOEHHS Ta IMIIXOAUTH JI0
MOCTPAXKJATUX CIIBPOOITHUKIB 13 CIHIBUYTTSM € HAJI3BUYAHHO BaXJIMBUM. Take
HAaBYaHHS Ma€ OXOIUTIOBAaTH: BUSBJICHHA 3MIH Y TOBEIIHLI, PO3YMIHHS IpPaBOBUX
paMok, 3actocyBanHss Employee Assistance Program - EAP).

BrnpoBamkeHHS  KOMIUIEKCHOI  TMpOTpaMd  TECTyBaHHS Ha  HAPKOTHKH
JOTIOMAraroTh MATPUMYBATH OE3IMEKy, rapaHTyBaTH TOTPUMAHHS MPaBUJ i CIIPUSITH
3arajibHOMy J0OpoOyTy MpaiiBHUKIB. TecTyBaHHS HAa HAPKOTUKU NEpe MPUMOMOM Ha
poOOTY POBOAUTHCS TICIIS TOTO, SIK MPOTIO3HUIIIIO PO PoOOTY OYyII0 MOTOHKEHO, ajie /10
MoYaTky poOot KaHaujara. lle TecTyBaHHs cnpsMoBaHE Ha BiJICIFOBaHHS 0ci0, sKi
MOXKYTh CTAaHOBHUTH 3arpo3y Oesnerli uyepe3 BxxuaHHs [TAP. Ile ocobnuBo nommupene
B UyTIMBHUX 10 O€3MEKH Taly3dX, TaKhuX SIK TPAHCIOPT, OXOpOHa 370pOB’S Ta
OylIBHUIITBO.

BubipkoBe TecTyBaHHS Ha HApKOTUKM Tiependadae TecTyBaHHS — 0e3
MOTIEPE/KEHHS CIIBPOOITHUKIB, BiAIOpaHUX y BUNAAKOBOMY mopsaky. Lleit meron
CILY’KUTh CTPUMYIOUUM (DAKTOPOM MPOTH BKHUBAHHS HAPKOTHKIB, OCKIJIBKU IpalliB-
HUKH 3HAIOTh, III0 BOHU MOXKYTh TIPOHTH NIEPEBIPKY B Oyb-SKHIA Yac.

TecTyBaHHS Ha HAPKOTUKH TTiCJIS HEIIACHOTO BUTIAAKY ITPOBOIUTHCS TICIIS TOTO,
SIK TIPaIliBHUK CTaB YYaCHUKOM HEIIACHOTO BUMAAKY Ha BUPOOHUIITBI. MeTa moJsrae B
TOMY, III00 BH3HAYUTH, YU BXKUBAHHS ICHXOAKTUBHUX PCUOBUH CIIPHUSIIO 1HITUICHTY.
Hamnpuknan, ®enepanbue 6topo tpancnopty B CIIIA (FMCSA) Bumarae TecTyBaHHs
Tmicys aBapii 3a IeBHUX 00CTaBUH, 30KpeMa, aBapii 31 CMEPTEIIbHUMH HACIIIKaMu a00
KOJIU BOMAIN oTpuMye mTpad 3a MOpyLIEHHS MPaBWI JOPOKHBOTO PyXYy BHACIHIIOK
aBapii [9].

‘Ew
)
%
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[lepeBipka Ha HasBHICTb OOTPYHTOBAHOI MiA03pU MIPOBOIUTHCS, KOJIU HABYCHUN
KEepIBHUK ITOMIYa€ O3HAKH, K1 BKa3ylOTh Ha Te, 110 MpalliBHUK MOKe TiepeOyBaTy Mmija
BIJIMBOM HAPKOTHUKIB a00 aJKOrojiro. [HIMKATOpW BKIIIOYAIOTH 3MIHU TOBEIIHKH,
Gi3uyHl cCUMNTOMU a0o0 1HII O3HAaKU TopyleHHsA. PoOoTomaBIll MOBUHHI TIEpEKO-
HATHCS, 110 KEPIBHUKM HAJIEKHUM YHHOM HABYEHI BUSBIISATHU 111 O3HAKU Ta PO3YMIIOThH
MIPOIIEAYPH 1HIIIIOBaHHS MTEPEBIPKH HA HAsIBHICTh OOTPYHTOBAHOT Mi03PH.

BnpoBamkeHHs: TecTyBaHHS Ha HApKOTUKM Ha poOOYOMY MICII BHUMAarae
peTenpHOro 6anancy Mixk 3a0e3Me4eHHsIM Oe3MeKH Ta MOBAroo 10 MPUBATHOTO KUTTS
npaiiBHUKIB. POOOTOMaBIII MOBHHHI KepYBaTHCS 3aKOHOJABUYOI0 0a3010 Ta €TUYHHUMU
MIpKyBaHHSMH, 100 pO3pOOUTH CIIpaBeIIMBY Ta €(PEKTUBHY MOJTITUKY TECTYBaHHS HA
HapKOTHUKH. [IpariBHUKN MaloTh IPaBO Ha KOH(IACHITIIHICTD, HA SIKY MOXE BIUTUHYTH
nepeBipka Ha HAPKOTHKM Ha pobOodoMy Micii. [Ipore poGotomaBiii 3000B’si3aHi
NIATPUMYBaTH O€3MeduHe podoye cepeoBUILE, OCOOIMBO B TATY34X, SIKI IOTPEOYIOTh
O€3MeKH.

PobGoToaBIii MOBUHHI MEPEKOHATUCS, IO MOJIITUKA TECTYBaHHS Ha HAPKOTUKHU
3aCTOCOBYETHCSI TMOCTIZOBHO Ta IPYHTYEThCS HAa 3aKOHHUX 3aHEMOKOEHHSX MO0
oe3nexu. BubipkoBe TecTyBaHHS a00 TecTyBaHHs 0€3 Mi03pu MOke OyTH J103BOJICHUM
y TEBHUX KOHTEKCTaX, ajieé Ma€ OyTH PETENbHO OOTPYHTOBAHHM, 1100 YHHKHYTH
NOpYyIIeHHs] TIpaB TpaiiBHUKIB. [Ipo3opicTh Mae BupilIaibHE 3HAYEHHS B I[HOMY
KOHTEKCT1, TOMY poOOTOAaBIlI TOBUHHI:

- Po3poOutn KOMIUTIEKCHY TOJITHKY TECTyBaHHS Ha HAPKOTHKH, SKa OMHUCYE
METY, MPOIIeypH Ta HACTIAKU TECTYBaHHS;

- HagaTtu npatiiBHHKaM MUCHhMOBE MOB1IOMJICHHSI TAKO1 MOJIITUKH;

- 3abe3neynTyd KOHPIACHIIAHICTG PE3yJbTaTiB TECTYBaHHS Ta BIAMOBIIHOI
1H(popmarii;

- 3anponoHyBaTH peCypcH NIATPUMKH, JUIsl TPALIIBHUKIB 13 TIO3UTUBHUM TECTOM.

- UiTke cHiIKyBaHHA JoOTOMara€ 3MIIHATA JOBIpY Ta TapaHTye, IO
CITIBPOOITHUKH PO3YMIIOTh CBOI IIpaBa Ta 00OB’S3KU IOJI0 TECTYBaHHS Ha BXKUBAHHS
[TAP.

CTBOpeHHSI CHPUSTIMBOTO CEPElOBUIA Ha POOOYOMY MICIII Ma€ BaXKJIMBE
3HAYEHHS JIJIs1 3a11001raHHs 3JI0B)KUBAHHS TICUXOAKTUBHUMH PEUOBUHAMU Ta CTIPUSHHS
3arajgbHOMY J00poOYyTYy mpalliBHUKIB. KIlF0uOBI KOMIOHEHTH BKJIIOYAIOTh PO3BUTOK
BIJIKPUTOTO CHIJKyBaHHS, 3a0€3IIEUCHHS MICUXOJIOTIYHOT OE3MEeKH Ta BIPOBAKESHHS
IporpaM YIpaBIiHHS CTPECOM 1 03I0POBJICHHS.

[lcuxonoriyHa Oe3neka O3HAYa€ CEpPEeloOBUILNE, B SKOMY IpalliBHUKU
MOYyBAIOTHCSI KOM(OPTHO, BHCIIOBIIOIOYM CBOI JAYMKH, HE OOSYHUCh HETaTHBHUX
HaCHIKIB. B MOCHiKEHHSIX MIAKPECIICHO, 10 TaKe CEPEIOBUILE 3a0X0Uy€E MOBary ta
3QIydCHHS, IO TMPU3BOAWTH A0 TIABUIIEHHS MOTHBAIli, MOpPAJbLHOTO IyXy Ta
KpeaTuBHOCTI cepea komani. Opranizaiii, sKi HaJalOTh TMPIOPUTET TMCUXIYHOMY
3[I0pOB’I0 Ta MATPUMYIOTH CIIBPOOITHUKIB 13 ICUXIYHUMHU PO3JIaJIaMH, MAIOTh OLTbIIIE
IIAHCIB BIAYYTH MIABUIICHHS MPOAYKTHBHOCTI Ta 3MEHIIICHHS MPOTYJIIIB. 3a OI[iIHKaMu
BcecBiTHBOI Opranizaiiii 0XOpoHU 370pOB’sl, CIa0Ke MCUXIYHE 37J0pOB’ST 00XOMUTHCS
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CBITOBIN ekoHOMIIllI TipuOu3HO B 1 TpuibsiioH momapiB CIIIA mopiuao depes BTpary
npoaykTuBHOCTI [10].

BropoBamkeHHs 1HIIIATUB 1100 YIPABIIHHS CTPECOM 1 O3I0POBJIICHHS MOXE
3HAQYHO TOKPAIIUTH CAMOIOYYTTS MPAIIBHUKIB 1 3MEHIIUTHA PHU3HMK 3JIOBKUBAHHS
MICUXO0AKTUBHUMH peuoBUHaMU. OTHUM 3 €(DeKTUBHUX M1XO/IIB € BKIIOUECHHS «IIEPEPB
JUIS THABMINCHHS KBaidikarii», Kl € opraHi30oBaHUMH 3BHYaHUMU TIEpepBaMHU B
po0OTi, CIPSIMOBAaHUMU Ha MOKPAIICHHS (PI3MYHOTO Ta MCUXOJIOTTYHOTO 310poB’s. L1
nepepBd MOXKYTh BKJIIOYATH Takl [ii, SK PO3TSHKKA, MEAWTAlis abo TpeHyBaHHS
TUXaHHS, 1, SK Oyln0 IOCTIIKEHO, MiABUIIYIOTh 3aJ0BOJICHHS BiJ poOOTH Ta
IPOAYKTUBHICTh. JlOCHiT)KEHHS MOKa3yloTh, 10 MPaKTHKa HOTH cepesl MpalliBHUKIB
CIIA wmaitxe monBoinacs 3 2002 mo 2012 pik, 1110 BKa3ye Ha 3pocTaiode BU3SHAHHA 11
nepeBar y nNokpaiieHH1 J1o0poOyTy Ta IpoAyKTUBHOCTI npatiBHUKIB [1, C. 26].

Kpim TOro, BHsBUIIOCS, IO MOeAHAHHS (DI3UYHOI AKTUBHOCTI 3 NMPAKTHKaAMHU
YBXHOCTI € OUbll €(QEeKTUBHUM Yy TOKpPAIIEHHI TICHUXIYHOTO 370pOB’S Ta
Onmaronosry4uusi, HiXK Oyb-aKuM miaxia okpemo. Taki 3aX0nu MOXKYTh 3HU3UTH PIBEHb
CTpeCy Ta MOKPAITUTH 3araJibHUH cTaH 310poB’s mpariBHUKIB [11, C. 382].

[IpoakTiBHA MiATPUMKA CIIBPOOITHUKIB y BUPIIIEHHI IPOOJIEM, MOB’I3aHUX 13
BKUBAHHSAM TICUXOAKTUBHUX PEYOBUH 1 MCUXIYHUM 3JI0POB’SM, BUMAara€ HeE JIMIIE
MOJIITUKH, aJie ¥ KyJIbTypHUX 3MiH. OJJHUM 13 Halle()eKTUBHIIINX CIIOCOOIB 3MEHIITUTH
MOIIUPEHICTh 1 BIUIMB 3JI0BKMBAHHS TCUXOAKTUBHUMHU PEYOBHHAMHU Ha POOOUOMY
MICIIl € CTBOPEHHS CEpENOBHINA, B SKOMY MpPAIliBHUKK TMOYYBAIOThCS y Oe3mer,
[IAHOBAaHO 1 YMOBHOBakeHO. lle Bkirouae sk HamaHHS KOHQIACHIIHHUX MOCITYT
MIATPUMKH, TaK 1 YCYHEHHS CTUTMH, SIKa TaK 4YacTO 3MYIIyE MOBYATH THX, XTO
HalOUIbIIIE MOTPEOy€e TOMOMOTH.

KoHdineHuiiHICTh € OIHUM 13 HaWBAXKJIMBIIIUX MPUHIUIIB BTPy4YaHHS Ha
poboYOMYy MiCIIi, OB’ SI3aHOTO 3 TICUXIYHUM 37I0POB’SIM 1 B)KUBAHHSIM TICUXOAKTUBHUX
pedoBuH. Konu mpalliBHUKHM HE BIEBHEHI, 10 iXHI MPUBATHI MUTaHHSA 370pPOB’S
3anumarhCsi B Oe3merli, BOHM 3 MEHIIOK WMOBIPHICTIO OyIyTh BHUKOPHUCTOBYBATU
BHYTPIIIHI MporpaMu abo 1rykaTd npodeciitHoi JOmOMOTH.

Employee Assistance Program (EAP) — me cnoncopoBaHi poOoTOmaBIieM
mporpamMu, MpU3HAYEH! JUIsI JIOMOMOTH TpAIliBHUKAM Yy BHPIMIEHHI OCOOMCTHX 1
MOB’SI3aHUX 3 POOOTOI0 MPOOJEM, BKIIOYAIOYM 3JIOBKHBAHHS TICHXOAKTUBHUMU
pedoBuHaMHU. J{0oCHTiIKEHHS TTOKA3yIOTh, III0 KOMITaHii, K1 aKTUBHO BIIPOBA/KYIOThH Ta
niaTpumyioTh EAP, neMoHcTpytoTh 10 65% 3pOCTaHHs MPOIYKTUBHOCTI MPAI[iBHUKIB
Ta 3HWKEHHA P1BHA MPOryiiB Maixke Ha 33% micis ydyacTi nepcoHaty y nporpami [12,
C. 411]. L1 mporpamu 3a3BU4ail MpONOHYIOTh:

- KopoTkocTpokoBe KOHCYIIBTYBaHHS Ta MIATPUMKY B KPU30BUX CUTYAIlisIX;

- [Tocnyru HanpaBieHHs A0 Celiali3oBaHUX a00 peadiTiTalliiHUX [IEHTPIB;

- Jlomomora i3 MOB’sI3aHUMU TMPOOJIEeMaMHi, TaKUMH SIK CTPEC, BUCHAKCHHS,
¢dbiHaHCOBI TPYIAHOII Ta CIMEHH1 KOH(IIIKTH.

[Iporpamu EAP MoxyTh OyTH OpraHizoBaHi y JBOX opmarax: BHYTpIllIHI, KOJIU
JOTIOMOTa HaJIA€THCS BIACHUMU (DaxiBISIMU KOMITaHii, Ta 30BHIIIIHI, 110 Peai3yIOThCs
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y CHIBITpaIli 31 CTOPOHHIMU CIIEIiai30BaHUMH OpraHi3alisiMiu. BHyTpilHi mporpaMu
JO3BOJISIFOTH TIPOBaiiiepam MHOIIe PO3yMITH KOPIIOPATUBHY KYJIBTYpPY ¥ 0COOIMBOCTI
BHYTpIIIHBOTO CEPEAOBUINA, TOJII SK 30BHIIIHI 3a3BUYail MPOIOHYIOTh BUIIIMKA PIBEHb
KOH(1ICHIIIHHOCTI, IUPIIMN CHEKTp IMOCAyr Ta JOCTYN J0 BY3bKOIPO(IILHUX
criemiamicTiB. Cepen kimouoBux nepeBar EAP — 3MeHIIIeHHs pOoryiliB, MiABUILICHHS
MOPAJILHOTO CTaHy MpalliBHUKIB, 3H>KEHHS BUTPAT Ha OXOPOHY 3/10POB’sI Ta 3arajibHe
M1JBUILLIEHHS MTPOJYKTUBHOCTI KOMaH/IH.

o 0coOauBO Ba)xJIMBO — JAOCHIKEHHS MiITBEPIXKYIOTh, IO caM (akT
HAsBHOCTI J00pe KOMyHikoBaHOi mporpamu EAP yxke MNO3UTMBHO BIUIMBAa€E Ha
COPUMHATTS TMpaliBHUKaMU OpraHi3amiiHoi miarpuMmku. Haite Ti, XTO He
KOPUCTYETHCS TOCIyTaMU HETAaltHO, BIIYYBAIOTh IICUXOJIOT1YHY O€3IEKy Ta MiITPUMKY.
Lle cipusie popmyBaHHIO 3[0pPOBOI KOPIIOPATHBHOI KyJABTYPH, 1€ HOPMAJIbHO BU3HATH,
10 «He OyTH B MOPSIAKY — II€ HOPMAJIBHOY, 1 ITyKaTH JOMTOMOTH — O3HaKa CUJIH, a HE
C1a0KOCTI.

[Tonpu 3pocTaHHs 0O0I3HAHOCTI, CTUTMATHU3AIlisl 3aJUIIAETHCS ONHIECIO 3
HalCcepHo3HININX MEPENIKO/ A1 TYpOOTH PO MCUXIUHE 3/I0POB’sl HA pOOOYOMY MICIIi.
barato mnpariBHUKIB yce Ie MOOOIIOTHCS, IO BIAKPUTICTH IIOAO MpoOsieM i3
MICUXIYHUM 3JI0POB’SIM YH BKUBAHHSAM NICUXOAKTHBHUX PEYOBUH MOXKE TIPU3BECTH J0
OCyny, BTpaTH JIOBIpH 3 OOKYy KEpIBHHUIITBA, 3HMKEHHS IIAHCIB Ha MPOCyBaHHS abo
HaBITh 3BUTbHEHHS.

3a JaHUMU ONIUTYBaHHS, IpoBeneHoro y 2022 poui, maiixe 60% criiBpoOITHUKIB
BIIYYBaJIM CHMIITOMH IICHXOJIOTITYHOTO HEONAronoiayyds, ajie JIMIIEe KOXKEH TPEeTId
MOYYBABCSl JJOCTATHBO OE3MEeYHO, 00 00roBOpUTH 111 Tpobiaemu Ha podoti [13]. Le
CBIIUUTH MpO NIHOOKY NOTpedy B JAECTUIMaTU3allli MEHTaJIbHOTO 370pOB’S B
KOPIIOPATUBHOMY CEPENIOBUILI Ta CTBOPEHH1 KYJIBTYpH MIITPUMKH, JI€ MPALIBHUKU HE
0osiTbes mpocuTh Aonomoru. 1100 no30yTucs cturmu, oprasizanii HOBUHHI IPUHHATH
HACTYIIHI CTpaTerii:

- Hopwmamizamis po3mMoB mpo TMcuxiuyHe 370pOB’s. BaxkianmBo 3a0xodyBaTu
KEpPIBHUKIB BIIKPUTO TOBOPUTH IIPO BIACHHUM JOCBiJ a00 MiATPUMYyBaTH BIIIOBIIHI
iHimiaTuBu. Komu nigepu AeMOHCTPYIOTh, IO MPOOJIEMH MEHTAJILHOTO 3J0pPOB’S UM
BxkuBaHHsA [IAP — 11e He nposiB cnmaGKoCTi, a MeIUYHE MUTaHHS, sike TOTpedye yBaru,
— 11€ 33/1a€ TOH BIJKPUTOCT] B YCbOMY KOJICKTHBI.

- OcBiTHI TporpamMu 31 3HWKEHHS CTHUTMU. TpPEHIHTW MJii KEPIBHHUKIB 1
MpaIiBHUKIB MalOTh HE JIMIIC HABYATH BUSBJISATH O3HAKH MPOOJEM, a M pO3BHBATH
HABUYKH €MIATUYHOTO, OE301IHOYHOTO CIIJIKYBaHHS.

- IlinTpumka uepe3 piBHux. Opranizailii MOXYTh 3alpOBaKyBaTh poJi Ha
KIITAIT «aM0acaJopiB MCUXIYHOTO 3J0POB’S» UM «PIBHOMPABHUX CIIyXauiB» — I
CHenlajlbHO HABYEHI MpaIliBHUKH, SKI JOMOMAararTh KOJIETaM 30pIEHTYBATUCA Y
JTOCTYIHUX pecypcax. Taki iHimiaTuBU 0cOOJMBO €(DEKTHBHI B YMOBaX MiJABUIIEHOTO
cTpecy — y chepl OXOpOHH 310POB’ S, JTOTICTUKH, OCBITH Y BUPOOHMIITBA.

- AHOHIMHUY 3BOpPOTHHIA 3B’s130K. [IpoBeneHHss KOHGIIEHIIIHHUX OMUTYBaHb 1
300py BIATYKIB JIOMOMAara€ 4Ye€CHO OIIHUTH E€MOIIIWHUN KiIiMar B opraHizamii Ta
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BUSIBUTH (PaKTOpH, SKI MOXKYTh CHPHSITH cTpecy abo (GopMyBaHHIO JAECTPYKTHBHHUX
3BUYOK.

3ano6iraHHs 370BKUBAHHIO ICUX0AKTUBHUMHU PEYOBHHAMU HA POOOUOMY MicIIi
— 1€ He MPOCTO MUTAHHS MOJITUKU — 11€ CKJIAJHUMN MPOIIEC, U0 BKIIOYAE JIIOACHKY
MOBEAIHKY, OpraHi3alliiHy KyJabTypy Ta yIpaBliHHS pecypcamu. Hesaxaioun Ha
HasBHICTh MIAXOMIB, IO TIPYHTYIOThCA Ha (aKTUYHUX JaHUX, Ha Oararbox
MIMPUEMCTBAX BaKKO BIPOBAKYBaTH €(QEKTHBHI MporpamMu. Tomy MOTpIOHO
PO3IJITHYTH OCHOBHI MTPOOJIEMH 3 IKMMH CTHKAIOTHCS Ha IMiIPUEMCTBAX.

- OnHi€ero 3 HAUMOMIMPEHIMX MPOOJIEM € omip CHIBPOOITHUKIB, KU 4acToO
BUHUKA€E 4epe3 CTpaxX, CTUrMaru3ailiio abo 3amepedyeHHs. barato cmiBpoOITHHKIB
BaraloThbCsl 3BEPTATUCSA JO PECypciB 3 MHUTaHb 3JIOBKUBAHHS TICUXOAKTHBHUMU
PEYOBUHAMU YEPE3 3aHEMOKOEHHS II0JI0 BTpaTH POoOOTH, IIKOAU peryTalii ado Toro,
110 iX HAa3UBATUMYTh «HEHAAIMHUMMI». 3a TaHUMU JOCIHIIKEeHb, 75% MpalliBHUKIB 13
po37aJaMu, TOB’S3aHUMHU 31 3JIOBKHUBAHHSM TICUXOAKTHBHUMH PEUYOBHHAMH HE
B1/IUyBarOTh cebe KOM(POPTHO OOTOBOPIOIOYH CBIM CTaH 13 pOOOTOaBIIEM, HABITH SIKIIIO
JIOCTYIIHI BapiaHTH JiikyBaHHs [ 14, C. 2252379].

- KepiBHUMKHM BIiAIrpaloTh BUPIMIAIBHY pOJib y 3a0€3ME4YeHHI JOTPUMAHHS
MOJIITUKY, BUSBJICHHI PaHHIX MOMEPEHKYBATIBHUX O3HAK 1 CTBOPEHHI CIIPUATIMBOIO
cepenoBuia. TuM He MeHIIIe, 0araTo KepiBHUKIB BIJUyBaIOTh ce0€ HeMiIr0OTOBJICHUMU
a00 HECNpPOMOXHMMH BHUPIIIYBaTH MpoOJEeMH, TIOB’si3aHI 3 HAPKOTUKAMH.
[linTBEpAKEHO, 110 BIJICYTHICTh HaBYaHHS Ta 3aJyY€HHS KEPIBHUIITBA € OCHOBHOIO
MPUYHUHOIO TOTO, YOMY 0Oarato nporpam 00poThOH 31 3TIOBKUBAHHAM IICUXOAKTUBHUMU
peuoBUHaMH Ha pobouomy wMicui He mpaiorTs [15]. be3 anBokamii 3 Ooky
KEpIBHUIITBA IPOrpaMu MOKYThb ICHYBaTH Ha Marepi, ajie He NpalioBaT Ha MPaKTUL1
yepe3 HENoCI1JOBHE 3aCTOCYBaHHs a00 B1ICYTHICTb JOBIPH MPAL[IBHUKIB.

- Oprani3aiisiM, 0CO0JIMBO MaJIOMy Ta CEpeHLOMY 013HECY, 4aCTO HE BUCTAaYa€e
¢diHaHCOBUX a00 JIOJCHKHUX PECypciB, HEOOXITHUX ISl BIPOBAKEHHS KOMIUIEKCHUX
1HIIATUB 13 MPOGITAKTUKHU Ta JiKyBaHHA. JloCHiKEHHS MIATBEPIKYIOTh, 110 JIHIIIE
17% onutaHuX KOMIIaHIM MPOTOHYBAJIM CTPYKTYpOBaHI OCBITHI MPOTPaMU IO/0
3JIOBKMBAHHS TICUXOAKTUBHUMH PEYOBHMHAMH, HAcamrepesl depe3 MnpodiieMu 3
BUTpaTaMu Ta OOMEXEHUH JOCTyI J0 KBamidikoBanux creriaiictis [16, C. 199].

OxkpiM TOr0, HEBETUKUM KOMITaHIsIM MOXE HE BUCTA4aTH BJIACHUX €KCIEPTIB 3
KaJipiB 200 MpodeciifHOi TIri€HU AJis BUPIIMICHHS JETIKaTHUX MUTaHb, IO 3MYIIyE 1X
MOKJIAJIaTUCS Ha 3acTapuly a00 Hee(heKTUBHY TOTITHKY.

BucnoBku. Posmany, moB’s3aHi 3 B)KMBAHHSAM IICHXOAKTUBHUX PEUOBHH, €
Cepi03HOI0 TIPOOIIEMOTO, 1110 Bpakae 3HAYHY YACTHHY Ipare3aaTHoOTro HaceneHHs. J[o
KJIFOUOBUX YMHHHUKIB, SIK1 MIIBUILYIOTh PU3HK 370BxuBaHHs [IAP cepen npaiiBHUKIB,
HaJieXaTh: CTPECOBI YMOBH Mpalli, BIACYTHICTh HAJEKHOI MATPUMKHU, HE3aI0BUIHHI
yMOBU O€3MeKH, HU3bKa OIulaTa, MOTaHWWA MIKPOKIIMAT Yy KOJIEKTUBI, OOMEXKEHI
pecypcH Ta BICYTHICTh MOKIIUBOCTEH JJIs1 TPOQECIiTHOTO PO3BUTKY.

Hapazi Ounbmiicte nmpodiIakTUYHUX CTpaTeridi 'y TPYJAOBUX KOJIEKTHBAX
30CepEKEeHI TIEPEeBAKHO HA BTOPUHHIA MPOUIAKTUIIl — BUSABJICHHI MPOOJEM Ha
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paHHIX eramax abo HaJaHHI JOTIOMOTH BXE€ ypaKeHHM IMpailiBHuKaM. llepBunHHa
npodiIaKkTHKa, sika mepeadaydae nomnepeKeHHs GopMyBaHHS MPOOIEMHOTO BXKHMBAHHS
ITAP cepen mepconaity, Bce IIe 3aJIMIIAETHCS HEAOCTATHRO PEalli30BaHOIO.

Pa3zoM 3 TuM, BIIpOBaPKEHHSI CHCTEMHOT MOTITUKH TTPO(DITaKTUKH 37I0BKUBAHHS
[TAP mae moTeHITia He JIHIIe 3HU3UTH PiBEHb BXKUBAHHS PEUOBHH CEpe/T IPAIliBHUKIB,
a W TOKpaIUTH OE3MEeKy, 3MEHIIUTH KUIbKICTh BHUPOOHMUYUX TPaBM, MiABUIIATH
MPOJYKTUBHICTh 1 CIPHUATH 3araJlbHOMY ICHXOEMOIIIHOMY 100po0yTy MEepCOoHAIy.
EdextuBHI npodigakTHUHI 1HIIIATUBH MAIOTh CTaTH BAXKIUBUM €JIEMEHTOM KOpPIIO-
paTUBHOI BIAMOBIAATBHOCTI T CTPATEr1YHOTO YIPABIIHHSA JIOACHKUMHU PECypCaMHu.

Jlimepamypa:

1. Campbell, N. D. Harm reduction design: doing health and safety differently. Drugs, Habits
and Social Policy. 2025. Vol. 26, Ne 1. P. 16-28.

2. Palma J. G. Theories of dependency. International handbook of development economics.
2008. Nel. P. 125-135.

3. Roman P. M., Blum T. C. The workplace and alcohol problem prevention. Alcohol Research
& Health. 2002. Vol. 26, Ne 1. P. 49.

4. Addiction In The Workplace. URL: https://www.addictioncenter.com/addiction/work
place/?utm_source=chatgpt.com gara 3BepHeHHs: 15.04.2025).

5.Sorge J. T., Young M., Maloney-Hall B., Ferguson B. Estimation of the impacts of substance
use on workplace productivity: a hybrid human capital and prevalence-based approach applied to
Canada. Canadian Journal of Public Health. 2020. Ne 111. P. 202-211.

6. Hasan A. A., Elsayed S., Tumah H. Occupational stress, coping strategies, and
psychological-related outcomes of nurses working in psychiatric hospitals. Perspectives in
psychiatric care. 2018. Vol. 54, Ne 4. P. 514-522.

7. Bacharach S. B., Bamberger P. A., Sonnenstuhl W. J. MAPs: labor-based peer assistance in
the workplace. Industrial Relations: A Journal of Economy and Society. 1996. Vol. 35, Ne 2. P. 261-
275.

8. Ames G. M., Janes C. A cultural approach to conceptualizing alcohol and the workplace.
Alcohol Research. 1992. Vol. 16, Ne 2. P. 112.

9. When does testing occur and what tests are required?. URL: https://www.fmcsa.dot.
gov/regulations/drug-alcohol-testing/what-tests-are-required-and-when-does-testing-occur?utm
source=chatgpt.com (nara 3BepHenHs: 15.04.2025).

10. The Value of a Psychologically Healthy Workplace. URL: https://www.verywellmind.
com/promoting-mental-health-at-work-4175382%?utm_source=chatgpt.com  (mata  3BEepHEHHS:
15.04.2025).

11. Remskar M., Western M. J., Osborne E. L., Ainsworth B. Effects of combining physical
activity with mindfulness on mental health and wellbeing: Systematic review of complex
interventions. Mental health and physical activity. 2024. Ne 26. P. 100-575.

12. Couser G. P., Nation J. L., Apker D. P., Hyde, M. A. The evolution of employee assistance
programs to best support healthcare organizations. Journal of Healthcare Management.
2023. Vol. 68, Ne 6. P. 404-419.

13. Overcoming stigma: Three strategies toward better mental health in the workplace. URL:
https://www.mckinsey.com/industries/healthcare/our-insights/overcoming-stigma-three-strategies-
toward-better-mental-health-in-the-workplace (nata 3Bepuenss: 15.04.2025).

14. Li M. Peterson, C. Xu L., Mikosz C. A., Luo F. Medical costs of substance use disorders
in the US employer-sponsored insurance population. JAMA network open. 2023. Vol. 6, Ne 1. P.
2252378-2252378.



https://www.addictioncenter.com/addiction/workplace/?utm_source=chatgpt.com
https://www.addictioncenter.com/addiction/workplace/?utm_source=chatgpt.com
https://www.fmcsa.dot.gov/regulations/drug-alcohol-testing/what-tests-are-required-and-when-does-testing-occur?utm_source=chatgpt.com
https://www.fmcsa.dot.gov/regulations/drug-alcohol-testing/what-tests-are-required-and-when-does-testing-occur?utm_source=chatgpt.com
https://www.fmcsa.dot.gov/regulations/drug-alcohol-testing/what-tests-are-required-and-when-does-testing-occur?utm_source=chatgpt.com
https://www.verywellmind.com/promoting-mental-health-at-work-4175382?utm_source=chatgpt.com
https://www.verywellmind.com/promoting-mental-health-at-work-4175382?utm_source=chatgpt.com
https://www.mckinsey.com/industries/healthcare/our-insights/overcoming-stigma-three-strategies-toward-better-mental-health-in-the-workplace
https://www.mckinsey.com/industries/healthcare/our-insights/overcoming-stigma-three-strategies-toward-better-mental-health-in-the-workplace
https://www.mckinsey.com/industries/healthcare/our-insights/overcoming-stigma-three-strategies-toward-better-mental-health-in-the-workplace

Kypuan « Haykosi innosayii ma nepedogi mexnonozii»
(Cepis « Vnpasninns ma aominicmpyeannsy, Cepis «IIpasoy,
Cepis «Exonomirxay, Cepis «llcuxonoeisy, Cepis «Iledacocika»)

place-supported-recovery/index.html (mara 3sepuenns: 15.04.2025).

16. Frone M. R. Are work stressors related to employee substance use? The importance of
temporal context assessments of alcohol and illicit drug use. Journal of applied psychology.
2008. Vol. 93, Ne 1. P. 199.

References:

1. Campbell, N. D. (2025). Harm reduction design: doing health and safety differently. Drugs,
Habits and Social Policy, 26(1), 16-28 [in English].

2. Palma, J. G. (2008). Theories of dependency. International handbook of development
economics, 1, 125-135 [in English].

3. Roman, P. M., & Blum, T. C. (2002). The workplace and alcohol problem
prevention. Alcohol Research & Health, 26(1), 49 [in English].

4. Addiction In The Workplace. (n.d.). https://www.addictioncenter.com. Retrieved from:
https://www.addictioncenter.com/addiction/workplace/?utm_source=chatgpt.com [in English].

5. Sorge, J. T., Young, M., Maloney-Hall, B., ... & Ferguson, B. (2020). Estimation of the
impacts of substance use on workplace productivity: a hybrid human capital and prevalence-based
approach applied to Canada. Canadian Journal of Public Health, 111,202-211 [in English].

6. Hasan, A. A., Elsayed, S., & Tumah, H. (2018). Occupational stress, coping strategies, and
psychological-related outcomes of nurses working in psychiatric hospitals. Perspectives in
psychiatric care, 54(4), 514-522 [in English].

7. Bacharach, S. B., Bamberger, P. A., & Sonnenstuhl, W. J. (1996). MAPs: labor-based peer
assistance in the workplace. Industrial Relations: A Journal of Economy and Society, 35(2), 261-275
[in English].

8. Ames, G. M., & Janes, C. (1992). A cultural approach to conceptualizing alcohol and the
workplace. Alcohol Research, 16(2), 112 [in English].

9. When does testing occur and what tests are required?. (n.d.). fimcsa.dot.gov. Retrieved from:
https://www.fmcsa.dot.gov/regulations/drug-alcohol-testing/what-tests-are-required-and-when-
does-testing-occur?utm_source=chatgpt.com [in English].

10. The Value of a Psychologically Healthy Workplace. (n.d.). verywellmind.com. Retrieved
from: https://www.verywellmind.com/promoting-mental-health-at-work-4175382?utm_source=chat
gpt.com [in English].

11. Remskar, M., Western, M. J., Osborne, E. L., & Ainsworth, B. (2024). Effects of
combining physical activity with mindfulness on mental health and wellbeing: Systematic review of
complex interventions. Mental health and physical activity, 26, 100575 [in English].

12. Couser, G. P., Nation, J. L., Apker, D. P., & Hyde, M. A. (2023). The evolution of employee
assistance programs to best support healthcare organizations. Journal of Healthcare Manage
ment, 68(6), 404-419 [in English].

13. Overcoming stigma: Three strategies toward better mental health in the workplace. (n.d.).
mckinsey.com. Retrieved from: https://www.mckinsey.com/industries/healthcare/our-insights/over
coming-stigma-three-strategies-toward-better-mental-health-in-the-workplace [in English].

14. Li, M., Peterson, C., Xu, L., Mikosz, C. A., & Luo, F. (2023). Medical costs of substance
use disorders in the US employer-sponsored insurance population. JAMA network open, 6(1),
€2252378-¢2252378 [in English].

15. Workplace Supported Recovery. (n.d.). cdc.gov. Retrieved from: https://www.cdc.gov/
niosh/substance-use/workplace-supported-recovery/index.html [in English].

16. Frone, M. R. (2008). Are work stressors related to employee substance use? The
importance of temporal context assessments of alcohol and illicit drug use. Journal of applied
psychology, 93(1), 199 [in English].



https://www.cdc.gov/niosh/substance-use/workplace-supported-recovery/index.html
https://www.cdc.gov/niosh/substance-use/workplace-supported-recovery/index.html
https://www.addictioncenter.com/addiction/workplace/?utm_source=chatgpt.com
https://www.fmcsa.dot.gov/regulations/drug-alcohol-testing/what-tests-are-required-and-when-does-testing-occur?utm_source=chatgpt.com
https://www.fmcsa.dot.gov/regulations/drug-alcohol-testing/what-tests-are-required-and-when-does-testing-occur?utm_source=chatgpt.com
https://www.verywellmind.com/promoting-mental-health-at-work-4175382?utm_source=chatgpt.com
https://www.verywellmind.com/promoting-mental-health-at-work-4175382?utm_source=chatgpt.com
https://www.mckinsey.com/industries/healthcare/our-insights/overcoming-stigma-three-strategies-toward-better-mental-health-in-the-workplace
https://www.mckinsey.com/industries/healthcare/our-insights/overcoming-stigma-three-strategies-toward-better-mental-health-in-the-workplace
https://www.cdc.gov/niosh/substance-use/workplace-supported-recovery/index.html
https://www.cdc.gov/niosh/substance-use/workplace-supported-recovery/index.html

